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ABSTRAKSI 

PENGARUH JOB INSECURITY DAN KEPUASAN KERJA TERHADAP 

TURNOVER INTENTION DENGAN BUDAYA ORGANISASI SEBAGAI 

VARIABEL INTERVENING PT HARTONO ISTANA TEKNOLOGI 

KUDUS. 

 

ISTA AMALIA HAMIDA 

NIM 2018-11-001 

 

Pembimbing  :  1. Mia Ajeng Alifiana,SE.,MBA. 

      2. Indah Dwi Prasetyaningrum,SE.,MM. 

 

UNIVERSITAS MURIA KUDUS 

FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN 

 

Penelitian ini mempunyai tujuan menganalisis pengaruh job insecurity dan 

kepuasan kerja terhadap turnover intention dengan budaya organisasi sebagai 

variabel intervening. Objek penelitian ini mengambil pada PT Hartono Istana 

Teknologi Kudus. Populasi dalam penelitian ini adalah karyawan kontrak PT 

Hartono Istana Teknologi Kudus bagian produksi LED TV yang berjumlah 460 

dan sampel pada penelitian ini sebanyak 210 responden. Pengumpulan data 

menggunakan kuesioner dengan skala likert. Uji instrument meliputi uji 

validitas,reliabilitas dan AVE. Metode analisis data menggunakan Uji normalitas, 

uji kausalitas,uji hipotesis dengan menggunakan software AMOS 24. 

Hasil dari penelitian ini menunjukkan bahwa job insecurity berpengaruh negatif 

signifikan terhadap budaya organisasi, kepuasan kerja dan budaya organisasi 

berpengaruh positif signifikan, budaya organisasi dengan turnover intention 

berpengaruh signifikan, job insecurity dengan turnover intention berpengaruh 

positif signifikan dan kepuasan kerja terhadap turnover intention berpengaruh 

positif signifikan. 

 

Kata kunci: job insecucity,kepuasan kerja,budaya organisasi,turnover 

intention. 
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ABSTRACT 

THE EFFECT OF JOB INSECURITY AND JOB SATISFACTION ON 

TURNOVER INTENTION WITH ORGANIZATIONAL CULTURE AS AN 

INTERVENING VARIABLE OF PT HARTONO ISTANA TEKNOLOGI 

KUDUS. 

 

 

ISTA AMALIA HAMIDA 

NIM 2018-11-001 

 

Pembimbing  :  1. Mia Ajeng Alifiana,SE.,MBA. 

      2. Indah Dwi Prasetyaningrum,SE.,MM. 

 

 

UNIVERSITAS MURIA KUDUS 

FACULTY OF ECONOMIC AND BUSSINESS 

STUDY PROGRAM OF MANAGEMENT 

 

This study aims to analyze the effect of job insecurity and job satisfaction on 

turnover intention with organizational culture as an intervening variable. The 

object of this research is PT Hartono Istana Teknologi Kudus. The population in 

this study were contract employees of PT Hartono Istana Teknologi Kudus in the 

LED TV production section, totaling 460 and the sample in this study were 210 

respondents. Collecting data using a questionnaire with a Likert scale. The 

instrument test includes validity, reliability and AVE tests. data analysis method 

using normality test, causality test, hypothesis testing using AMOS 24 software. 

The results of this study indicate that job insecurity has a significant negative 

effect on organizational culture, job satisfaction and organizational culture have 

a significant positive effect, organizational culture with turnover intention has a 

significant effect, job insecurity with turnover intention has a significant positive 

effect and job satisfaction on turnover intention has a significant positive effect. 

 

Keywords: job insecurity, job satisfaction, organizational culture, turnover 

intention. 
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