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MOTTO DAN PERSEMBAHAN 
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ABSTRAK 

Penelitian ini bertujuan untuk menguji pengaruh keefektifan 

pengendalian internal, ketaatan aturan akuntansi, komitmen organisasi, persolan 

culture, dan kesesuaian kompensasi terhadap kecurangan akuntansi. Penelitian 

ini merupakan penelitian kuantitatif dengan menggunakan sumber data primer. 

Populasi pada penelitian ini adalah seluruh OPD di Kabupaten Jepara. Teknik 

pengambilan sampel menggunakan teknik purposive sampling dengan jumlah 

78 sampel. Penelitian ini menggunakan teknik analisis regresi linier berganda 

dengan bantuan program statistical product and service solution (SPSS) versi 

23. Hasil penelitian ini menunjukkan bahwa keefektifan pengendalian internal 

berpengaruh negatif dan signifikan terhadap kecurangan akuntansi, ketaatan 

aturan akuntansi berpengaruh positif dan signifikan terhadap kecurangan 

akuntansi, komitmen organisasi, personal culture, dan kesesuaian kompensasi 

tidak berpengaruh terhadap kecurangan akuntansi di organisasi perangkat 

daerah (OPD) Kabupaten Jepara. 

 

Kata Kunci: keefektifan pengendalian internal, ketaatan aturan akuntansi, 

komitmen organisasi, personal culture, kesesuaian kompensasi, kecurangan 

akuntansi. 
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ABSTRACT 

This study aims to examine the influence of the effectiveness of internal 

control, adherence to accounting rules, organizational commitment, problem 

culture, and the suitability of compensation for accounting fraud. This research 

is a quantitative research using primary data sources. The population in this 

study were all OPD in Jepara Regency. The sampling technique used a 

purposive sampling technique with a total of 78 samples. This study uses 

multiple linear regression analysis techniques with the help of statistical 

product and service solution (SPSS) version 23. The results of this study 

indicate that the effectiveness of internal controls has a negative and significant 

effect on accounting fraud, adherence to accounting rules has a positive and 

significant effect on accounting fraud, commitment organization, personal 

culture, and suitability of compensation have no effect on accounting fraud in 

the regional apparatus organization (OPD) of Jepara Regency. 

 

Keywords: effectiveness of internal control, adherence to accounting rules, 

organizational commitment, personal culture, suitability of compensation, 

accounting fraud. 
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