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ABSTRACT 

 

THE INFLUENCE OF WORK ENVIRONMENT AND COMPENSATION ON 

JOB SATISFACTION OF STATE ELEMENTARY SCHOOL TEACHERS      

IN MARGOREJO DISTRICT 

 
Hardi Jatmiko. 2023. "The Influence of Work Environment and 

Compensation on Job Satisfaction of Public Elementary School Teachers in 
Margorejo District." Thesis. Basic Education Master's Study Program, Faculty of 
Teacher Training and Education, Muria Kudus University. Supervisor I:             
Dr. Drs. Gunawan Setiadi, SIP., M.Pd. Supervisor II: Dr. Mochamad Widjanarko, 
S.Psi., M.Si. 
Keywords: Work Environment, Compensation and Teacher Job Satisfaction. 

This research aims to: (1) analyze the effect of compensation on teacher 
job satisfaction; (2) analyze the influence of the work environment on teacher job 
satisfaction; (3) analyze the influence of the work environment and compensation 
on the satisfaction of state elementary school teachers in Margorejo District. 

The research theory used in this research includes work environment, 
compensation and teacher job satisfaction. Research hypothesis (1) there is a 
significant influence of the work environment on teacher job satisfaction; (2) there 
is a significant influence of compensation on teacher job satisfaction; (3) there is a 
significant influence between the work environment and compensation on the job 
satisfaction of elementary school teachers in Margorejo District. 

This research uses a quantitative type of research with an ex post facto 
design approach. The sample from this research was obtained using random 
sampling, namely: 128 public elementary school teachers in Margorejo District. 
The research design includes data collection techniques through questionnaires. 
The data analysis technique is to use classical assumption tests including: 
normality test, linearity test, multicollinearity test, heteroscedasticity test, 
regression analysis, partial hypothesis test (t test), multiple regression (F test) and 
coefficient of determination (R²) 

The results of the research concluded: (1) the work environment was 
proven to have a significant effect on teacher job satisfaction at the Margorejo 
District Public Elementary School; (2) compensation has been proven to have a 
significant effect on the satisfaction of state elementary school teachers in 
Margorejo District; (3) the work environment and compensation are 
simultaneously proven to have a significant influence on teacher satisfaction at the 
Margorejo Pati District Public Elementary School, amounting to 62.4% from 
other dimensions. 

Based on the findings of this research, it is recommended that school 
principals create a work environment and provide compensation to teachers so 
that their job satisfaction increases. Teachers should participate in creating a 
conducive work environment and receive compensation from the school as a form 
of effort to improve welfare and encourage job satisfaction for their teachers. 
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ABSTRAK 

 
PENGARUH LINGKUNGAN KERJA DAN KOMPENSASI TERHADAP 

KEPUASAN KERJA GURU SD  NEGERI  

DI KECAMATAN MARGOREJO 

 

Hardi Jatmiko. 2023. “Pengaruh Lingkungan Kerja dan Kompensasi terhadap 

Kepuasan Kerja Guru SD Negeri di Kecamatan Margorejo.”  Tesis. 

Program Studi Magister Pendidikan Dasar Fakultas Keguruan dan Ilmu 

Pendidikan Universitas Muria Kudus. Pembimbing I: Dr. Drs.  Gunawan 

Setiadi, SIP., M.Pd. Pembimbing II: Dr. Mochamad Widjanarko, S.Psi., 

M.Si. 

Kata Kunci: Lingkungan Kerja, Kompensasi dan Kepuasan Kerja Guru. 

 

Penelitian ini bertujuan untuk: (1) menganalisis pengaruh kompensasi 

terhadap kepuasan kerja guru; (2) menganalisis pengaruh lingkungan kerja 

terhadap kepuasan kerja guru; (3) menganalisis pengaruh lingkungan kerja dan 

kompensasi terhadap kepuasan guru SD Negeri di Kecamatan Margorejo. 

Teori penelitian yang digunakan dalam penelitian ini meliputi lingkungan 

kerja, kompensasi dan kepuasan kerja guru. Hipotesis penelitian (1) ada pengaruh 

yang signifikan lingkungan kerja terhadap kepuasan kerja guru; (2) ada pengaruh 

yang signifikan kompensasi terhadap kepuasan kerja guru; (3) ada pengaruh yang 

signifikan antara lingkungan kerja dan kompensasi terhadap kepuasan kerja guru 

SD di Kecamatan Margorejo. 

Penelitian ini menggunakan jenis penelitian kuantitatif dengan pendekatan 

desain ex post facto. Sampel dari penelitian ini diperoleh dengan menggunakan 

random sampling  yaitu:  guru SD Negeri di Kecamatan Margorejo berjumlah 128 

orang guru. Rancangan penelitian mencakup teknik pengumpulan data melalui 

angket. Teknik analisis data adalah menggunakan  uji asumsi klasik meliputi: uji 

normalitas, uji linearitas, uji multikolonieritas,  uji heterokedasitas, analisis 

regresi, uji hipotesis parsial (uji t), regresi berganda (uji F) dan  koofisien 

determinasi (R²) 

Hasil penelitian diperoleh simpulan: (1) lingkungan kerja terbukti 

berpengaruh signifikan terhadap kepuasan kerja guru di SD Negeri Kecamatan 

Margorejo; (2) kompensasi terbukti berpengaruh signifikan terhadap kepuasan 

guru SD Negeri di Kecamatan Margorejo; (3) lingkungan kerja dan kompensasi 

secara simultan terbukti memberikan pengaruh yang signifikan terhadap kepuasan 

guru di SD Negeri Kecamatan Margorejo Pati sebesar 62,4% dari dimensi lainnya. 

Berdasarkan temuan hasil penelitian tersebut, disarankan kepada kepala 

sekolah agar menciptakan lingkungan kerja dan memberikan kompensasi kepada 

guru agar kepuasan kerjanya meningkat. Guru hendaknya ikut menciptakan  

lingkungan kerja yang kondusif dan menerima kompensasi dari sekolah sebagai 

bentuk upaya untuk meningkatkan kesejahteraan dan mendorong kepuasan kerja 

bagi guru-gurunya.  
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