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ABSTRACT 

 

Sari, Nana Mustiana Indah. 2023. "The Influence of Work Motivation and School 

Culture on the Performance of PAUD Teachers in the Nalumsari District, Jepara Regency". 

Thesis. Elementary School Teacher Basic Education Study Program. Graduate program. 

Muria Kudus University. Advisor I Dr. Su'ad, M.Pd., Supervisor II Dr. Gudnanto, M.Pd., 

Cons. 

 

Keywords: work motivation, school culture, teacher performance. 

 

The research objectives were to determine: 1) the effect of work motivation on the 

performance of PAUD teachers; 2) the influence of school culture on the performance of 

PAUD teachers; and 3) the influence of work motivation and school culture on the 

performance of PAUD teachers in Nalumsari District, Jepara Regency. 

This type of research is quantitative with an ex post facto approach. The research 

subjects were 98 PAUD teachers, while the data collection techniques used were 

documentation and questionnaires, while the data analysis technique used multiple linear 

regression. 

The results showed that: 1) work motivation has a positive and significant influence 

on the performance of PAUD teachers by 24.3%, the remaining 75.7% is influenced by 

variables other than teacher performance; 2) school culture has a positive and significant 

influence on the performance of PAUD teachers by 23%, the remaining 77% is influenced by 

variables other than teacher performance; and 3) work motivation and school culture have a 

positive and significant effect on the performance of PAUD teachers in Nalumsari District, 

Jepara Regency by 23.7%, the remaining 76.3% is influenced by variables other than teacher 

performance. 

Based on the results of this study, it is suggested that: 1) the education office can 

implement policies by holding periodic meetings with teachers, this is thought to provide 

motivation so that teachers are motivated to improve the quality of learning and improve their 

performance; 2) for school principals, to implement policies related to providing work 

motivation and teacher performance, one of which is through procuring or completing 

learning facilities and infrastructure so that the quality of learning for teachers can increase; 

3) for teachers, to improve the quality of learning, improve performance, have innovation and 

learning creativity, as well as use learning support facilities and infrastructure so that the 

quality of learning can increase; 4) future researchers can modify variables other than those in 

this study, namely the variables of motivation, learning quality, and teacher performance, so 

that new findings are obtained that aim to increase and contribute to the progress of the field 

or world of education. 
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ABSTRAK 

 

Sari, Nana Mustiana Indah. 2023. “Pengaruh Motivasi Kerja dan Budaya Sekolah terhadap  

Kinerja Guru PAUD se-Kecamatan Nalumsari Kabupaten Jepara”.   Tesis. Program 

Studi Pendidikan Dasar Guru Sekolah Dasar. Program Pascasarjana. Universitas 

Muria Kudus.  Pembimbing I Dr. Su’ad, M.Pd., Pembimbing II Dr. Gudnanto, M.Pd., 

Kons.  

Kata Kunci: motivasi kerja, budaya sekolah, kinerja guru.  

 

Tujuan penelitian adalah untuk mengetahui: 1) pengaruh motivasi kerja terhadap 

kinerja guru PAUD;   2) pengaruh budaya sekolah terhadap kinerja guru PAUD; dan 3) 

pengaruh  motivasi kerja dan budaya sekolah terhadap kinerja guru  PAUD di Kecamatan 

Nalumsari Kabupaten Jepara. 

Jenis penelitian ini adalah kuantitatif dengan pendekatan ex post facto. Subjek 

penelitian sejumlah 98 guru PAUD, sedangkan teknik pengumpulan data yang digunakan 

adalah dokumentasi dan angket, adapun  teknik analisis data digunaan regresi linier berganda. 

Hasil penelitian menunjukkan bahwa: 1) motivasi kerja memiliki pengaruh  positif 

dan signifikan terhadap kinerja guru PAUD  sebesar  24,3%, sisanya 75,7% dipengaruhi oleh 

variabel lain selain kinerja guru; 2) budaya sekolah  memiliki pengaruh  positif dan signifikan 

terhadap kinerja guru PAUD sebesar  23%, sisanya 77% dipengaruhi oleh variabel lain selain 

kinerja guru; dan 3) motivasi kerja dan budaya sekolah  memiliki pengaruh  positif dan 

signifikan terhadap kinerja guru PAUD se-Kecamatan Nalumsari Kabupaten Jepara  sebesar  

23,7%, sisanya 76,3% dipengaruhi variabel lain selain kinerja  guru.   

Berdasar hasil penelitian ini disarankan bahwa: 1) bagi dinas pendidikan,  dapat 

menerapkan kebijakan dengan melakukan pertemuan secara periodik dengan para guru, hal 

ini ditengarai dapat memberikan motivasi sehingga  para guru terpicu untuk meningkatkan 

kualitas pembelajaran dan peningkatan kinerjanya; 2) bagi Kepala sekolah,  untuk 

menerapkan kebijakan terkait dengan pemberian motivasi kerja dan kinerja guru, salah 

satunya melalui pengadaan atau melengkapi sarana dan prasarana pembelajaran agar kualitas 

pembelajaran pada guru dapat meningkat; 3) bagi guru, untuk meningkatkan kualitas  

pembelajaran, peningkatan kinerja, memiliki inovasi dan kreativitas pembelajaran, serta 

pemanfaatan sarana dan prasarana pendukung pembelajaran agar kualitas pembelajaran dapat 

meningkat; 4) peneliti mendatang, dapat memodifikasi variabel selain yang ada dalam 

penelitian ini, yaitu variabel motivasi, kualitas pembelajaran, dan kinerja guru, sehingga 

diperoleh temuan baru yang bertujuan untuk peningkatan dan sumbangan kemajuan bidang 

atau dunia pendidikan. 
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