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ABSTRAKSI  

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh work 

environment, kompensasi, dan motivasi terhadap kinerja pegawai yang dimediasi 

oleh loyalitas pegawai pada pegawai RSUD dr. Loekmono Hadi Kudus dengan 

pengumpulan data menggunakan kuisioner. Populasi dalam penelitian ini yakni 

seluruh pegawai RSUD dr. Loekmono Hadi Kudus berjumlah 825 pegawai. Metode 

pengambilan sampel pada penelitian ini menggunakan Purposive sampling dengan 

sampel berjumlah 125 responden. Analisis data untuk penelitian ini menggunakan 

analisis SEM Structural Equation Model ) dengan bantuan software AMOS. Hasil 

penelitian menunjukkan bahwa work environment berpengaruh positif signifikan 

terhadap loyalitas pegawai, sehingga semakin tinggi tingkat work environment 

maka semakin tinggi tingkat loyalitas pegawai yang dirasakan pegawai. 

Kompensasi berpengaruh positif dan signifikan terhadap loyalitas pegawai, 

sehingga semakin tinggi kompensasi yang diberikan maka semakin tinggi tingkat 

loyalitas pegawai. Motivasi  berpengaruh positif dan signifikan terhadap loyalitas 

pegawai, sehingga semakin tinggi tingkat motivasi semakin tinggi tingkat loyalitas 

pegawai. Work environment berpengaruh positif dan signifikan terhadap kinerja 

pegawai, sehingga semakin tinggi tingkat work environment yang diberikan 

semakin tinggi kinerja pegawai. Kompensasi berpengaruh positif dan signifikan 

terhadap kinerja pegawai, sehingga semakin besar kompensasi yang diberikan 

maka semakin tinggi tingkat kinerja pegawai pada perusahaan. Motivasi 

berpengaruh positif tidak signifikan terhadap kinerja pegawai, maka semakin tinggi 

atau rendah motivasi pegawai maka tidak mampu mempengaruhi kinerja pegawai 

RSUD dr. Loekmono Hadi Kudus. Loyalitas pegawai berpengaruh positif dan 

signifikan terhadap kinerja pegawai, sehingga semakin tinggi loyalitas pegawai 

maka semakin tinggi kinerja pegawai. Loyalitas pegawai dapat memediasi variabel 

work environment dan kompensasi terhadap kinerja pegawai. Loyalitas pegawai 

tidak dapat memediasi pengaruh motivasi terhadap kinerja pegawai. 

Kata Kunci : Work Environment, Kompensasi, Motivasi, Loyalitas Pegawai, 

Kinerja Pegawai 
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ABSTRACT 

 

This study aims to determine and analyze the effect of the work environment, 

compensation, and motivation on employee performance which is mediated by 

employee loyalty to the employees of RSUD dr. Loekmono Hadi Kudus by 

collecting data using a questionnaire. The population in this study are all employees 

of RSUD dr. Loekmono Hadi Kudus has a total of 825 employees. The sampling 

method in this study used purposive sampling with a sample of 125 respondents. 

Data analysis for this study used the SEM Structural Equation Model analysis with 

the help of AMOS software. The results showed that the work environment has a 

significant positive effect on employee loyalty, so that the higher the level of work 

environment, the higher the level of employee loyalty felt by employees. 

Compensation has a positive and significant effect on employee loyalty, so that the 

higher the compensation given, the higher the level of employee loyalty. Motivation 

has a positive and significant effect on employee loyalty, so that the higher the level 

of motivation, the higher the level of employee loyalty. The work environment has 

a positive and significant effect on employee performance, so that the higher the 

work environment level, the higher the employee performance. Compensation has 

a positive and significant effect on employee performance, so that the greater the 

compensation given, the higher the level of employee performance in the company. 

Motivation has no significant positive effect on employee performance, so the 

higher or lower employee motivation is not able to influence the performance of dr. 

RSUD employees. Loekmono Hadi Kudus. Employee loyalty has a positive and 

significant effect on employee performance, so the higher employee loyalty, the 

higher employee performance. Employee loyalty can mediate work environment 

variables and compensation on employee performance. Employee loyalty cannot 

mediate the effect of motivation on employee performance. 

 

Keywords: Work Environment, Compensation, Motivation, Employee 

Loyalty, Employee Performance 
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