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ABSTRAK 
 

Tujuan penelitian ini adalah menganalisis pengaruh stres kerja terhadap 

turnover intention pada karyawan PT. Kudos Istana Furniture. Menganalisis 

pengaruh job insecurity terhadap turnover intention pada karyawan PT. Kudos 

Istana Furniture. Menganalisis pengaruh stres kerja dan job insecurity terhadap 

turnover intention pada karyawan PT. Kudos Istana Furniture secara simultan. 

Pendekatan yang digunakan dalam penelitian ini adalah pendekatan kuantitatif. 

Sampel adalah 184 responden karyawan PT. Kudos Istana Furniture dan 

pengambilan sampel menggunakan teknik proportional random sampling. Teknik 

pengumpulan data yang digunakan dalam penelitian ini adalah kuesioner dan 

observasi. Teknik analisis data menggunakan analisis regresi berganda. Hasil 

penelitian menunjukkan bahwa stres kerja berpengaruh positif terhadap turnover 

intention pada karyawan PT. Kudos Istana Furniture. Job insecurity berpengaruh 

positif terhadap turnover intention karyawan PT. Kudos Istana Furniture. Stres 

kerja dan job insecurity berpengaruh positif terhadap turnover intention karyawan 

pada PT. Kudos Istana Furniture. 

 

Kata Kunci :  Stres Kerja, Job Insecurity, Turnover Intention 

 

Daftar pustaka : 28 (tahun 2013-2023). 
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ABSTRACT 

 

The purpose of this study was to analyze the effect of work stress on 

turnover intention at PT. Kudos Istana Furniture. Analyzing the effect of job 

insecurity on turnover intention of PT. Kudos Istana Furniture. Analyzing the 

effect of work stress and job insecurity on turnover intention at PT. Kudos Istana 

Furniture simultaneously. The approach used in this research is a quantitative 

approach. The sample is 184 employees of PT. Kudos Istana Furniture and 

sampling using proportional random sampling technique. Data collection 

techniques used in this study were questionnaires and observation. Data analysis 

technique using multiple regression analysis. The results of the study show that 

work stress has a positive effect on turnover intention at PT. Kudos Istana 

Furniture. Job insecurity has a positive effect on employee turnover intention of 

PT. Kudos Istana Furniture. Job stress and job insecurity have a positive effect on 

employee turnover intention at PT. Kudos Istana Furniture. 
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