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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh job design, hubungan
interpersonal dan lingkungan kerja terhadap kepuasan kerja karyawan CV.Jaya
Setya Plastik. Serta menganalisis pengaruh kepuasan Kerja,job design,hubungan
interpersonal dan lingkungan kerja terhadap produktivitas kerja karyawan
CV.Jaya Setya Plastik. Pendekatan yang di gunakan dalam penelitian ini adalah
kuantitatif. Sampel pada penelitian ini adalah karyawan CV.Jaya Setya Plastik
bagian produksi mesin injection yang berjumlah 172 responden dan metode
pengambilan sampel dalam penelitian ini menggunakan Purposive sampling.
Teknik pengumpulan data pada penelitian ini menggunakan kuesioner. Teknik
analisis data menggunakan analisis deskriptif, pengujian statistik, analisis
Structural Equation Model. Hasil penelitian menunjukan job design berpengaruh
positif terhadap kepuasan kerja, hubungan interpersonal berpengaruh positif
terhadap kepuasan kerja, lingkungan kerja berpengaruh positif terhadap kepuasan
kerja, job design berpengaruh positif terhadap produktivitas kerja karyawan,
hubungan interpersonal berpengaruh positif terhadap produktivitas kerja
karyawan, lingkungan kerja berpengaruh positif terhadap produktivitas kerja
karyawan, dan kepuasan kerja berpengaruh positif terhadap produktivitas kerja
karyawan.

Kata kunci : Job Design, Hubungan Interpersonal, Lingkungan kerja, Kepuasan
Kerja, Produktivitas Kerja Karyawan
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Influence of Job Design, Interpersonal Relations and Work Environment On
Employee Productivity Through Job Satisfaction (Study of CV. Jaya Setia
Plastik)
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ABSTRACT

This research aims to analyze the effect job design, interpersonal
relationships and work environment on employee job satisfaction of CV.Jaya
Setya Plastik. Analyze the effect of satisfaction work, job design, interpersonal
relationships and job satisfaction on employee productivity CV.Jaya Setya
Plastics, analyzed the influence of the work environment on the work productivity
of CV.Jaya Setya Plastik employees. The research approach used in this research
is quantitative. The samples in this study were employees of CV.Jaya Setya
Plastics in the production of injection machines, totaling 172 respondents and the
sampling method in this study used purposive sampling. Data collection
techniques in this study used a questionnaire. Data analysis techniques used
descriptive analysis, statistical testing, Structural Equation Model analysis. The
results showed that job design has a positive effect on job satisfaction,
interpersonal relationships have a positive effect on job satisfaction, work
environment has a positive effect on job satisfaction, job design has a positive
effect on employee work productivity, interpersonal relationships have a positive
effect on employee work productivity, work environment has a positive effect on
employee work productivity, and job satisfaction has a positive effect on
employee work productivity.

Keywords: Job Design, Interpersonal Relations, Work Environment, Job
Satisfaction, Employee Productivity
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