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ABSTRAKSI 

Penelitian ini bertujuan untuk menguji pengaruh langsung dan tidak langsung 

pelatihan kerja dan pemberian reward terhadap kinerja guru melalui kepuasan 

kerja pada Yayasan Pendidikan Islam Darul Ulum Kudus. Penelitian ini 

menggunakan metode kuantitatif. Populasi pada penelitian ini adalah guru 

Yayasan Pendidikan Islam Darul Ulum Kudus dengan sampel sejumlah 92 

responden, penentuan sampel menggunakan teknik proportional random 

sampling. Dalam penelitian ini analisis data menggunakan SmartPls 4.0. Hasil 

penelitian menunjukan bahwa (1) pelatihan kerja berpengaruh positif dan 

signifikan terhadap kepuasan kerja, (2) pemberian reward  berpengaruh positifdan 

tidak signifikan terhadap kepuasan kerja, (3) pelatihan kerja tidak berpengaruh 

terhadap kinerja guru, (4) pemberian reward tidak berpengaruh terhadap kinerja 

guru, (5) kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja guru. 

Kata Kunci: Pelatihan Kerja, Pemberian Reward, Kinerja Guru, Kepuasan Kerja. 
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ABSTRACT 

This study aims to examine the direct and indirect effects of job training and 

rewarding on teacher performance through job satisfaction at the Darul Ulum 

Kudus Islamic Education Foundation. This research uses quantitative methods. 

The population in this study were Darul Ulum Kudus Islamic Education 

Foundation teachers with a sample of 92 respondents, the sample was determined 

using a proportional random sampling technique. In this study, data analysis used 

SmartPls 4.0. The results showed that (1) job training had a positive and 

significant effect on job satisfaction, (2) giving rewards had a positive and not 

significant effect on job satisfaction, (3) job training had no effect on teacher 

performance, (4) giving rewards had no effect on performance teachers, (5) job 

satisfaction has a positive and significant effect on teacher performance 

Keywords: Job Training, Giving Rewards, Teacher Performance, Job 

Satisfaction. 
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