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               2. Agung Subono, S.E., M.Si 
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MANAJEMEN 

ABSTRAK 

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh pelatihan kerja dan 

pengalaman kerja terhadap produktifitas kerja melalui prestasi kerja perawat di RSUD 

RA Kartini Jepara. Penelitian ini menggunakan metode kuantitatif, populasi dalam 

penelitian ini adalah perawat rawat inap di RSUD RA Kartini Jepara yang berjumlah 205 

responden dengan sampel 134 responden, penentuan sampel menggunakan teknik 

eleminasi sampling, pengumpulan data menggunakan menggunakan kuesioner. Dalam 

penelitian ini analisis data menggunakan SEM AMOS 24. Hasil penelitian menunjukan 

(1) Pelatihan kerja berpengaruh positif dan signifikan terhadap Prestasi Kerja. (2) 

Pengalaman Kerja berpengaruh positif dan signifikan terhadap Prestasi Kerja. (3) 

Pelatihan Kerja tidak berpengaruh terhadap Produktifitas Kerja. (4) Pengalaman Kerja 

berpengaruh positif dan signifikan terhadap Produktifitas Kerja. (5) Prestasi Kerja 

berpengaruh positif dan signifikan terhadap Produktifitas Kerja. 

Kata Kunci : Pelatihan Kerja, Pengalaman Kerja, Produktivitas Kerja, Prestasi 

Kerja 
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The Effecct Of Jon Training And Work Experience On Work Productivity 

Through Work performance at RA KARTINI JEPARA Hospital 

LINDA INTAN SARI 

NIM 201811179 

Lecturer : 1. Dr. Dra. Mamik Indaryani, M.S 

        2. Agung Subono, S.E., M.Si 

UNIVERSITAS MURIA KUDUS 

FACULTY OF ECONOMICS AND BUSINESS PROGRAM OF 

MANAGEMENT 

ABSTRACT 

The purpose of this study was to determine the effect of job training and work experience on 

work productivity through the work performance of nurses at RA Kartini Hospital, Jepara. 

This study used quantitative methods, the population in this study were inpatient nurses at 

RA Kartini Jepara Hospital, totaling 205 respondents with a sample of 134 respondents, 

determining the sample using a elemination sampling technique, collecting data using a 

questionnaire. In this study, data analysis used SEM AMOS 24. The results showed (1) Job 

training had a positive and significant effect on work performance. (2) Work experience has 

a positive and significant effect on work performance. (3) Job Training has no effect on Work 

Productivity. (4) Work experience has a positive and significant effect on work productivity. 

(5) Work performance has a positive and significant effect on work productivity. 

Keywords: Job Training, work experience, work productivity, work performance 
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