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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh job training dan disiplin
kerja terhadap produktivitas kerja melalui job satisfaction pada PT. Sari Warna
Asli Unit V Kudus. Pada penelitian ini menggunakan populasi yang sebanyak 450
jumlah karyawan spinning 1 dan jumlah sampel sebanyak 196 karyawan dengan
menggunakan teknik purposive sampling. Analisis data pada penelitian ini
menggunakan Structural Equation Modeling (SEM) yang dioperasikan melalui
progam AMOS. Hasil dari penelitian ini menunjukkan bahwa: job training
berpengaruh positif dan signifikan terhadap job satisfaction, disiplin Kerja
berpengaruh positif tetapi tidak signifikan terhadap job satisfaction, job training
berpengaruh positif tetapi tidak signifikan terhadap produktivitas kerja, disiplin
kerja berpengaruh positif dan signifikan terhadap produktivitas kerja, job
satisfaction berpengaruh positif dan signifikan terhadap produktivitas kerja.

Kata kunci: Job Training, Disiplin Kerja, Job Satisfaction, Produktivitas Kerja
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ABSTRACT

This study aims to analyze the effect of job training and work discipline on work
productivity through job satisfaction at PT. Sari Warna Asli Unit V Kudus. This
study used a population of 450 spinning 1 employees and a sample of 196 using
purposive sampling techniques. Data analysis in this study uses Structural
Equation Modeling (SEM) which was operated through the AMOS program. The
results of this study indicate that: job training has a positive and significant effect
on job satisfaction, work discipline has a positive but not significant effect on job
satisfaction, job training has a positive but not significant effect on work
productivity, work discipline has a positive and significant effect on work
productivity, job satisfaction has a positive and significant effect on work
productivity.

Keyword: Job Training, Work Dicipline, Job Satisfaction, Work Productivity.
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