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ABSTRAKSI

Tujuan utama manajemen sumber daya manusia di setiap organisasi adalah
untuk memfasilitasi kinerja organisasi. Kinerja organisasi ditentukan oleh tingkat
kedisiplinan karyawan sebagai seorang manusia individu di mana perilaku kerja
menjadi sumber daya utama dalam mencapai tujuan organisasi yang diinginkan.
Penelitian ini bertujuan untuk mengetahui pengaruh lingkungan kerja, reward dan
punishment terhadap disiplin kerja melalui motivasi kerja pada PT. Hartono Istana
Teknologi. Jumlah sampel dalam penelitian ini adalah 227 responden karyawan
tetap dan kotrak PT. Hartono Istana Teknologi. Metode analisis data yang
digunakan adalah SEM (Structural Equation Modeling) atau model persamaan
struktural dengan menggunakan program IBM SPSS AMOS V.26. Hasil
penelitian ini menunjukkan bahwa lingkungan kerja dan punishment berpengaruh
negatif terhadap motivasi kerja, reward berpengaruh secara positif dan signifikan
terhadap motivasi kerja, lingkungan kerja dan reward berpengaruh negatif
terhadap disiplin kerja, punishment berpengaruh secara positif dan signifikan
terhadap disiplin kerja dan motivasi kerja berpengaruh secara positif dan
signifikan terhadap disiplin kerja.

Kata kunci: lingkungan kerja, reward, punishment, motivasi kerja, disiplin
kerja
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THE INFLUENCE OF WORK ENVIRONMENT, REWARD AND
PUNISHMENT ON WORK DISCIPLINE THROUGH WORK
MOTIVATION AS AN INTERVENING VARIABLE
(Case Study at PT. Hartono Istana Teknologi)
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ABSTRACTION

The main objective of human resource management in any organization is
to facilitate organizational performance. Organizational performance is
determined by the level of employee discipline as an individual human where
work behavior is the main resource in achieving the desired organizational goals.
This study aims to determine the effect of the work environment, reward and
punishment on work discipline through work motivation at PT. Hartono Palace of
Technology. The number of samples in this study were 227 permanent and
contract employee respondents at PT. Hartono Palace of Technology. The data
analysis method used is SEM (Structural Equation Modeling) or a structural
equation model using the IBM SPSS AMOS V.26 program. The results of this
study indicate that the work environment and punishment have a negative effect
on work motivation, rewards have a positive and significant effect on work
motivation, work environment and rewards have a negative effect on work
discipline, punishment has a positive and significant effect on work discipline and
work motivation has a positive effect and significant to work discipline.

Keywords: work environment, reward, punishment, work motivation, work
discipline
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