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ABTSRAK

Penelitian ini memiliki tujuan menganalisis pengaruh motivasi ekstrinsik,
lingkungan kerja non fisik, dan pelatihan terhadap kinerja pegawai dengan kepuasan
kerja sebagai variabel intervening pada Dinas Pertanian Dan Pangan Kabupaten
Kudus. Penelitian ini merupakan penelitian dengan menggunakan pendekatan
kuantitatif, Sampel penelitian sebanyak 125 orang dengan teknik pengambilan
sampel meggunakan proportional random sampling dan purposive sampling. Jenis
dan sumber data menggunakan data primer berupa kuesioner. Pengolahan data
menggunakan editing, coding, tabulating, dan scoring. Analisis data yang digunakan
menggunakan uji instrumen meliputi uji validitas dan reliabilitas serta teknik
Analisis SEM (Structural Equation Modelling). Berdasarkan hasil analisis yang telah
diuraikan pada bab sebelumnya, maka dapat diambil kesimpulan adalah motivasi
Ekstrinsik berpengaruh positif signifikan terhadap kepuasan kerja; lingkungan kerja
non fisik berpengaruh positif signifikan terhadap kepuasan kerja; pelatihan
berpengaruh positif signifikan terhadap Kinerja Pegawai; Motivasi Ekstrinsik
berpengaruh positif signifikan terhadap kinerja pegawai.; Lingkungan kerja non fisik
berpengaruh positif signifikan terhadap kinerja pegawai. Pelatihan pelatihan
berpengaruh positif signifikan terhadap Kinerja Pegawai. Kepuasan berpengaruh
positif signifikan terhadap kinerja pegawai.

Kata kunci : Motivasi ekstrinsik, lingkungan kerja non fisik, pelatihan, kepuasan,
kinerja pegawai.
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ABSTRACT

This study aims to analyze the influence of extrinsic motivation, non-physical
work environment, and training on employee performance with job satisfaction as an
intervening variable at the Agriculture and Food Service of Kudus Regency. Using
proportional random sampling and purposive sampling. Types and sources of data
using primary data in the form of questionnaires. Data processing uses editing,
coding, tabulating, and scoring. Data analysis uses instrument tests including validity
and reliability tests as well as SEM (Structural Equation Modeling) analysis
techniques. Based on the results of the analysis described in the previous chapter, it
can be concluded that extrinsic motivation has a significant positive effect on job
satisfaction; non-physical work environment has a significant positive effect on job
satisfaction; training has a significant positive effect on employee performance.
Extrinsic motivation has a significant positive effect on employee performance; The
non-physical work environment has a significant positive effect on employee
performance. Training training has a significant positive effect on employee
performance. Satisfaction has a significant positive effect on employee performance.

Keywords: motivation, extrinsic, non-physical work environment, training, job
satisfaction employee performance.
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