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ABSTRAK

PENGARUH TAMBAHAN PENGHASILAN TETAP, GAYA
KEPEMIMPINAN PARTISIPATIF KEPALA DESA, PERILAKU KERJA
INOVATIF TERHADAP KINERJA PERANGKAT DESA DENGAN
KEPUASAN KERJA SEBAGAI VARIABEL INTERVENING (STUDI
KASUS DI KECAMATAN NALUMSARI KABUPATEN JEPARA)

SUTORO TRI ROSO

Penelitian ini bertujuan untuk menganalisis pengaruh tambahan penghasilan
tetap, gaya kepemimpinan partisipatif kepala desa, serta perilaku kerja inovatif
terhadap kinerja perangkat desa dengan kepuasan Kkerja sebagai variabel
intervening. Populasi penelitian adalah seluruh perangkat desa di Kecamatan
Nalumsari Kabupaten Jepara yang berjumlah 217 orang. Pengambilan sampel
penelitian menggunakan proporsional stratified random sampling sebanyak 141
perangkat desa. Teknik analisis menggunakan program Aplikasi SEM (Structural
Equation Modelling) AMOS. Hasil penelitian menunjukkan bahwa tambahan
penghasilan tetap, gaya kepemimpinan partisipatif berpengaruh positif dan
signifikan terhadap kepuasan kerja, sedangkan perilaku kerja inovatif tidak
berpegnaruh signifikan terhadap kepuasan kerja. Tambahan penghasilan tetap
tidak berpengaruh terhadap Kkinerja perangkat desa. Sedangkan gaya
kepemimpinan partisipatif dan perilaku kerja inovatif berpengaruh signifikan
terhadap kinerja perangkat desa. Tambahan penghasilan tetap, gaya
kepemimpinan partisipatif, dan perilaku kerja inovatif berpengaruh terhadap
kinerja perangkat desa melalui kepuasan kerja sebagai variabel intervening.

Kata kunci: tambahan penghasilan tetap, gaya kepemimpinan partisipatif, perilaku
kerja inovatif, kepuasan kerja, kinerja.
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ABSTRACT

THE EFFECT OF ADDITIONAL FIXED INCOME, PARTICIPATORY
LEADERSHIP STYLE OF VILLAGE HEAD, INNOVATIVE WORK
BEHAVIOR ON VILLAGE PERFORMANCE WITH JOB SATISFACTION
AS AN INTERVENING VARIABLE (CASE STUDY IN NALUMSARI
DISTRICT, JEPARA DISTRICT)

SUTORO TRI ROSO

This study aims to analyze the effect of additional fixed income, participatory
leadership style, and innovative work behavior on the performance of village
officials with job satisfaction as an intervening variable. The research population
was all village officials in Nalumsari District, Jepara Regency, totaling 217
people. The research sample was taken using a proportional stratified random
sampling of 141 village officials. The analysis technique uses the AMOS SEM
(Structural Equation Modeling) Application program. The results showed that
additional fixed income, participatory leadership style had a positive and
significant effect on job satisfaction, while innovative work behavior did not have
a significant effect on job satisfaction. Additional fixed income has no effect on
the performance of village officials. Meanwhile, participative leadership style and
innovative work behavior have a significant effect on the performance of village
officials. Additional fixed income, participatory leadership style, and innovative
work behavior affect the performance of village officials through job satisfaction
as an intervening variable.

Keywords: additional regular income, participative leadership style, innovative
work behavior, job satisfaction, performance.
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