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ABSTRAK

PENGARUH MOTIVASI, IKLIM ORGANISASI, DAN PENGEMBANGAN
KARIR TERHADAP KOMITMEN ORGANISASIONAL DENGAN
KEPUASAN KERJA SEBAGAI VARIABEL INTERVENING PADA

CV.MAYA ANTIQUE

RAFI NAREZKA HENDI PUTRA
2017-11-132

Pembimbing 1 : Dr. Supriyono, S.E.,M.M
Pembimbing 2 : Agung Subono, S.E.,M.Si

UNIVERSITAS MURIA KUDUS
FAKULTAS EKONOMI DAN BISNIS
PROGRAM STUDI MANAJEMEN
ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan mengalisis pengaruh motivasi,
iklim organisasi, pengembangan Kkarir terhadap komitmen organisasional dengan
kepuasan kerja sebagai variabel intervening pada CV. Maya Antique. Metode
penelitian yang digunakan adalam metode kuantitatif yang menggunakan data
primer. Untuk pengambilan data menggunakan 112 karyawan yang diolah
menngunakan SEM-Amos. Hasil analisis penelitian  menunjukan motivasi kerja
berpengaruh positif dan signigikan terhadap kepuasan kerja (1) Iklim organisasi
berpengarun positif dan signifikan terhadap kepuasan kerja (2) Pengembangan
karir berpengarun positif dan signifikan terhadap kepuasan kerja (3) Motivasi
kerja berpengaruh positif dan signifikan terhadap komitmen organisasional (4)
IKlim organisasi tidak berpengaruh signifikan terhadap komitmen organisasional
(5) Pengembangan karir tidak berpengaruh signifikan terhadap komitmen
organisasional (6) Kepuasan kerja berpengarun positif dan signifikan terhadap
komitmen organisasional (7).

Kata Kunci : motivasi, iklim organisasi, pengembangan karir, komitmen
organisasi, kepuasan kerja
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ABSTRACT

THE EFFECT OF MOTIVATION, ORGANIZATIONAL CLIMATE, AND
CAREER DEVELOPMENT ON ORGANIZATIONAL COMMITMENT WITH
JOB SATISFACTION AS AN INTERVENING VARIABLE IN CV.MAYA
ANTIQUE

RAFI NAREZKA HENDI PUTRA
2017-11-132

Advisor 1 : Dr. Supriyono, S.E.,M.M
Advisor 2 : Agung Subono, S.E.,M.Si

UNIVERSITY OF MURIA KUDUS
FACULTY OF ECONOMIC AND BUSINESS
DEPARTMENTS OF MANAGEMENT

ABSTRACT

This study aims to determine and analyze the influence of motivation,
organizational climate, career development on organizational commitment and
job satisfaction as an intervening variable on CV. Maya Antique. The research
method used is a quantitative method using primary data. For data collection, 112
employees were processed using SEM-Amos. The results of the research analysis
show that work motivation has a positive and significant effect on job satisfaction
(1) Organizational climate has a positive and significant effect on job satisfaction
(2) Career development has a positive and significant effect on job satisfaction (3)
Work motivation has a positive and significant effect on organizational
commitment ( 4) Organizational climate has no significant effect on
organizational commitment (5) Career development has no significant effect on
organizational commitment (6) Job satisfaction has a positive and significant
effect on organizational commitment (7).

Keywords: motivation, organizational climate, career development,
organizational commitment, job satisfaction
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