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ABSTRAKSI 

 

Penelitian ini memiliki tujuan menganalisis pengaruh stres kerja dan work 

family conflict terhadap burnout maupun turnover intention pada RS Aisyiyah 

Kudus serta menganalisis pengaruh stres kerja dan work family conflict terhadap 

turnover intention melalui Burnout pada RS Aisyiyah Kudus. Jumlah sampel pada 

penelitian ini sebanyak 138 perawat RS Aisyiyah Kudus dengan metode 

purposive sampling. Pengumpulan data dilakukan dengan penyebaran kuesioner 

di dalam lingkungan rumah sakit kepada perawat RS Aisyiyah Kudus. Penelitian 

ini bersifat deskriptif statistik kemudian dianalisis dan diolah menggunakan 

program SEM-AMOS dengan uji instrumen, uji asumsi klasik, serta uji hipotesis. 

Hasil penelitian ini menunjukkan bahwa stres kerja dan work family conflict 

berpengaruh positif dan signifikan terhadap burnout karyawan rumah sakit 

Aisyiyah Kudus. Hasil juga menunjukkan bahwa stres kerja dan work family 

conflict berpengaruh positif dan signifikan terhadap turnover intention karyawan 

rumah sakit Aisyiyah Kudus. 

 

Kata Kunci: stres kerja, work family conflict, burnout, turnover intention. 
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ABSTRACT 

 

This research aims to analyze the influence of work stress and work family 

conflict on burnout and turnover intention at Aisyiyah Kudus Hospital as well as 

analyzing the influence of work stress and work family conflict on turnover 

intention through Burnout at Aisyiyah Kudus Hospital. The number of samples in 

this study was 138 nurses at Aisyiyah Kudus Hospital using a purposive sampling 

method. Data collection was carried out by distributing questionnaires within the 

hospital environment to nurses at Aisyiyah Kudus Hospital. This research is 

descriptive statistics and then analyzed and processed using the SEM-AMOS 

program with instrument testing, classical assumption testing, and hypothesis 

testing. The results of this study show that work stress and work family conflict 

have a positive and significant effect on burnout of Aisyiyah Kudus Hospital 

employees. The results also show that work stress and work family conflict have a 

positive and significant effect on the turnover intention of Aisyiyah Kudus 

Hospital employees. 
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