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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis pengaruh komitmen organisasional
dan disiplin kerja terhadap kinerja karyawan melalui kepuasan kerja sebagai variabel
intervening pada PT. Qvesarum Asia. Populasi pada penelitian ini adalah karyawan PT.
Qvesarum Asia sebanyak 94 karyawan. Teknik pengambilan sampel menggunakan
purposive sampling dengan rumus slovin sehingga menghasilkan sampel sebanyak 76
karyawan. Analisis data menggunakan SMART PLS 3.0. berdasarkan hasil penelitian
menunjukan bahwa komitmen organisasional berpengaruh positif signifikan terhadap
kepuasan kerja, disiplin kerja berpengaruh positif signifikan terhadap kepuasan kerja,
komitmen organisasional berpengaruh positif signifikan terhadap kinerja karyawan,
disiplin kerja berpengaruh positif signifikan terhadap kinerja karyawan, kepuasan kerja
tidak berpengaruh positif signifikan terhadap kinerja karyawan.

Kata kunci: komitmen organisasional, disiplin kerja, kinerja karyawan, kepuasan
kerja
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DISCIPLINE ON EMPLOYEE PERFORMANCE THROUGH JOB
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ABSTRACT

This study aims to analyze the effect of organizational commitment and work
discipline on employee performance through job satisfaction as an intervening variable in
PT. Qvesarum Asia. The population in this study is employees of PT. Qvesarum Asia has
94 employees. The sampling technicue uses purposive sampling with the slovin formula
to produce a sample of 76 employees. Data analysis using SMART PLS 3.0 . Based on
the results of the study shows that organizational commitment has a significant positive
effect on job satisfaction, work discipline has a significant positive effect on job
satisfaction, organizational commitment has a significant positive effect on employee
performance, job satisfaction does not have a significant positive effect on employee
performance.

Keyword: organizational commitment, work discipline, employee performance, job
satisfaction
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