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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis pengaruh reward dan
punishment terhadap kinerja karyawan melalui disiplin kerja sebagai variabel
intervening pada PT. Cahaya Makmur Sumardi. Jenis penelitian ini merupakan
penelitian kuantitatif dan data yang digunakan adalah data primer dan sekunder.
Populasi dalam penelitian ini berjumlah 189. Pengambilan sampel penelitian ini
menggunakan purposive sampling dengan jumlah sampel sebanyak 127
responden. Data yang digunakan dalam penelitian ini dengan cara menyebar
kuesioner. Analisis data dalam penelitian ini menggunakan AMOS 24.0. Hasil
penelitian ini menunjukkan bahwa (1) Reward berpengaruh positif dan signifikan
terhadap disiplin kerja (2) Punishment berpengaruh positif dan signifikan terhadap
disiplin kerja (3) Reward berpengaruh positif dan signifikan terhadap kinerja
karyawan (4) Punishment berpengaruh positif dan signifikan terhadap kinerja
karyawan (5) Disiplin kerja berpengaruh positif dan signifikan terhadap kinerja
karyawan.

Kata kunci: Reward, Punishment, Kinerja Karyawan, Disiplin Kerja.
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THE EFFECT OF REWARDS AND PUNISHMENT ON EMPLOYEE
PERFORMANCE THROUGH WORK DISCIPLINE AS AN INTERVENING
VARIABLE AT PT. CAHAYA MAKMUR SUMARDI
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ABSTRACTION

This research aims to analyze the effect of reward and punishment on employee
performance through work discipline as an intervening variable at PT. Cahaya
Makmur Sumardi. This type of research is quantitative research and the data used
is primary and secondary data. The population in this study was 189. The sample
for this study used purposive sampling with a sample size of 127 respondents. The
data used in this research was by distributing questionnaires. Data analysis in
this study used AMOS 24.0. The results of this research show that (1) Reward has
a positive and significant effect on work discipline (2) Punishment has a positive
and significant effect on work discipline (3) Reward has a positive and significant
effect on employee performance (4) Punishment has a positive and significant
effect on employee performance (5) Work discipline has a positive and significant
effect on employee performance.

Key words: Reward, Punishment, Employee Performance, Work Discipline.
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