
 

97 
 

BIBLIOGRAPHY 

Afandi, P. 2018. Manajemen Sumber Daya Manusia: Teori, Konsep, Dan 

Indikator. Pekanbaru: Zanafa Publishing. 

Astuti, R.D., Herawati, J., Septyarini, E. 2022. Pengaruh Beban Kerja, Stres 

Kerja, Dan Lingkungan Kerja Terhadap Kepuasan Kerja Karyawan. 

Religion Educatiob Social Laa Roiba Journal (RESLAJ). 4(4). 1119-1136. 

https://doi.org/10.47467/reslaj.v4i4.1065. 

Bagis, F., Darmawan, A., & Hidayah, A. 2020. The Effect Of Leadership, Work 

Disiplin On Employee Performance Trough Organizational Commitment As 

Mediation Variables. International Journal Of Economics, Business And 

Accounting Research (IJEBAR). 4(3). 330-338. 

Bagis, F., Darmawan, A., & Rahmawati, D. V. 2021. Job Satisfaction As A 

Mediation Variable On The Effect Of Organizational Culture And 

Leadership Style To Organizational Commitment. International Sustainable 

Competitiveness Advantage. 11(1). 539-548. 

Budiastuti, D., & Bandur. 2018. Validitas dan Reliabilitas Penelitian. Jakarta: 

Mitra Wacana Media 

Bukit, B., dkk. 2017. Pengembangan Sumber Daya Manusia: Teori, Dimensi 

Pengukuran, Dan Implementasi Dalam Organisasi. Yogyakarta: Zahir 

Publishing. 

Busro, M. 2018. Teori-Teori Manajemen Sumber Daya Manusia. Jakarta: 

Penadamedia Group. 

Dewi, P. I. A. 2017. Pengaruh Kepemimpinan Dan Pemberdayaan Pegawai 

Terhadap Kepuasan Kerja Dan Komitmen Pegawai Pada PDAM Tirta 

Mangutama Kabupaten Badung. JAGADHITA:Jurnal Ekonomi & Bisnis. 

4(1). 1-10. DOI:10.22225/JJ.4.1.225.1-10. 

Dharminto, R. I., Iqbal, M. A., & Saluy, A. B. 2021. The Effect Of Leadership 

And Compensation On The Job Satisfaction Mediated By Motivation At PT. 

Indesso Culinaroma International. DIJEMSS: Dinasti International Journal 

Of Education Management And Social Science. 3(1). 161-176. 

https://doi.org/10.31933/dijms.v3il. 

Edward, Y. R., & Purba, K. 2020. The Effect Analysis Of Emotional Intelligence 

And Work Environment On Employee Performance With Organizational 

Commitment As Intervening Variables In PT Berkat Bima Sentana. 

Budapest International Research And Critics Institute-Journal (BIRCI-

Journal). 3(3). 1552-1563. https://doi.org/10.33258/birci.v3i3.1084. 

Endri, S. & Ignatius, S. K. 2019. Pengaruh Gaya Kepemimpinan Terhadap 

Komitmen Organisasi Dengan Kepuasan Kerja Sebagai Variabel Intervening 

https://doi.org/10.47467/reslaj.v4i4.1065
https://doi.org/10.31933/dijms.v3il
https://doi.org/10.33258/birci.v3i3.1084


98 

 

 

 

Pada Karyawan PT. Taspen (Persero) Cabang Yogyakarta. Jurnal Bisnis 

Dan Ekonomi. 10(2). 69-80. 

Erawati, D. E., Kasmari, K., & Hadi, T. P. 2022. The Effect of Percepted 

Organizational Support, Motivation and Job Satisfaction on 

Employees’Organizational Commitment (Case Study at the Kendal Regency 

Education and Cukture Office). IJME:International Journal Management 

and Economics. 1(3). 33-44. 

Farida, U., & S. Hartono. 2016. Manajemen Sumber Daya Manusia II. Ponorogo: 

Penerbit Umpo Press. 

Fatmawati, W. I., & Chaerudin. 2021. The Influence Of Organizational 

Commitment, Career Development And Work Environment On Employees’ 

Job Satisfaction (Case Study At PT. MAP Surveillances). DIJEMSS: Dinasti 

International Journal Of Education Management And Social Science. 2(4). 

654-662. https://doi.org/10.31933/dijemss.v2i4. 

Fauzi, dkk. 2022. Metodologi Penelitian. Banyumas: CV. Pena Persada. 

Ferdinand, A. 2014. Metode Penelitian Manajemen. Semarang: BP Universitas 

Diponegoro. 

Ghozali, I. 2017. Model Persamaan Struktural Konsep Dan Aplikasi Dengan 

Program AMOS 24. Semarang: BP Universitas Diponegoro. 

Hadiyatno, D. 2022. The Effect Of Leadership, Compensation, And 

Organizational Culture On Organizational Commitment And Job 

Satisfaction Employees Of PT Meranti Nusa Bahari Balikpapan. Budapest 

International Research And Critics Institute-Journal (BIRCI-Journal). 5(3). 

22478-22489. https://doi.org/10.33258/birci.v5i3.6256. 

Hakim, A. 2014. Dinamika Manajemen Sumber Daya Manusia Dalam 

Organisasi. Semarang: EF Press Digimedia. 

Hardani, dkk. 2020. Metode Penelitian Kualitatif Dan Kuantitatif. Yogyakarta: 

CV. Pustaka Ilmu Group Yogyakarta. 

Herman. 2018. Relationship Between Organizational Culture And Work 

Satisfaction With Commitment To Organization  (Study On The Employees 

Of Tous Les Jours Bakery). Journal Of Humanities And Social Studies. 2(1). 

40-46. 

Hutahaean, W. S. 2021. Filsafat Dan Teori Kepemimpinan. Malang: Ahlimedia 

Press. 

Ikasari, N., Askafi, E., & Baehaki, I. 2022. Analisis Pengenbangan Karir dan 

Budaya Organisasi, Terhadap Komitmen Organisasi dengan Kepuasan Kerja 

https://doi.org/10.31933/dijemss.v2i4
https://doi.org/10.33258/birci.v5i3.6256


99 

 

 

 

sebagai Variabel Intervening pada PT. Jasa Raharja Cabang Utama Jawa 

Timur. Otonomi.22(1). 80-89. 

Indripriarko, G. & Aima, M. H. 2022. Effect of Work Environment and 

Compensation on Employee Performance with Job Satisfaction as a 

Mediation Variable. Journal Research of Social Science, Economics, and 

Management. 2(2). 134-148. https://doi.org/10.59141/jrssem.v2i02.249. 

Intan, P., Nyoto, & Asmara, H. K. 2019. The Influrnce Of Leadership Style, Work 

Motivation, And Work Environment On Job Satisfaction And Employee 

Organizational Commitment In Pelita Indonesia Pekanbaru College. Jurnal 

Ilmiah Manajemen.7(2). 222-237. 

Irawan, F., & Ie, M. 2021. The Effect Of Work Environment And Job Satisfaction 

On Employee Organizational Commitment. Advances in Social Science, 

Education and Humanities Research. 655. 1452-1457. 

Kartono, K. 2014. Pemimpin dan Kepemimpinan. Jakarta : PT Raja Grafindo 

Persada. 

Mahdiana, D. & Ubaidillah, H. 2021. The Effect of Job Stress, Work Environment 

And Compensation On Job Satisfaction With Motivation As An Intervening 

Variable At PT. Setia Kawan Grup. Indonesian Journal Of Innovation 

Studies. 17. DOI: 10.21070/ijins.v17i.575. 

Marpaung, R. R., Nazaruddin, & Sadalia, I. 2022. The Role Of Work 

Environment And Organizational Culture On Organizational Commitment 

With Job Satisfaction As Between Variables At PT. Mujur Lestari. 

Economic Journal Sean Institute. 11(3). 1768-1781. 

Northouse, P. G. 2016. Leadership: Theory And Practice (7
th

 Edition). Los 

Angeles: SAGE Publications. 

Pally, Y.F.N., & Septyarini, E. 2022. Pengaruh Gaya Kepemimpinan, Komitmen 

Organisasi, Dan Motivasi Kerja Terhadap Kepuasan Kerja Pegawai. Jurnal 

Manajemen. 14 (1). 140-147. https://doi.org/10.30872/jmmn.v14i1.10796.  

Pratama, P., Nasution, H., & Absah, Y. 2019. Analysis Of The Influence Of 

Organizational Justice, Corporate Social Responsibility, And Job 

Satisfaction On Employee Commitment To Millennial Generation At PT 

Capella Dinamik Nusantara, North Sumatra, Indonesia. American 

International Journal of Business Management (AIJBM). 2(4). 88-98. 

Priyono, & Marnis. 2016. Manajemen Sumber Daya Manusia. Sidoarjo: Zifatama 

Publisher. 

Putri, S. W., Robby, S. D., & Metik, S. 2022. Pengaruh Gaya Kepemimpinan 

Terhadap Komitmen Organisasi Dengan Kepuasan Kerja Sebagai Variabel 

https://doi.org/10.30872/jmmn.v14i1.10796


100 

 

 

 

Mediasi (Studi Kasus Pada Karyawan PDAM Kabupaten Ponorogo). 

Seminar Inovasi Manajemen Bisnis Dan Akuntansi (SIMBA). 4. 1-20. 

Putu, E. B., Anak Agung, N. G. S., & I Made, S. P. 2023. Peran Kepuasan Kerja 

Karyawan Memediasi Pengaruh Kepemimpinan Transformasional Terhadap 

Komitmen Organisasional. Jurnal Manajemen, Kewirausahaan, dan 

Pariwisata.3(3). 416-429. 

Ratnasari, S. L., Prasetiyo, E. J., & Hakim, L. 2020. The Effect Of Organizational 

Commitment, Organizational Culture, Work Environment, And Leadership 

Style On Job Satisfaction. Enrichment: Journal Of Management. 11(1). 57-

62. 

Rivai, V. 2014. Manajemen Sumber Daya Manusia untuk Perusahaan. Depok: 

PT. Raja Grafindo Persada. 

Robbins, S. P., & Judge. T. A. 2014. Organizational Behaviour. New Jersey: 

Pearson Education, Inc. 

_______________________. 2015. Perilaku Organisasi. Jakarta: Salemba Empat. 

Ruhayu. 2023. Pengaruh Gaya Kepemimpinan, Komitmen Organisasi Dan 

Motivasi Kerja Terhadap Kinerja Pegawai Kabupaten Soppeng. 

Management Studies and Entrepreneurship Journal (MSEJ). 4(2). 1159-

1567. 

Ryan, M. & Justine, T. 2023. The Effect of Training, Leadership Styles, Affective 

Commitment, and Job Satisfaction on Turnover Intention. Indonesian 

Interdisciplinary Journal of Sharia Economics (IIJSE). 6(1). 24-39. 

Sahir, S. H. 2021. Metodologi Penelitian. Yogjakarta: Penerbit Karya Bakti 

Makmur Indonesia. 

Saputra, A., Indarti, S., & Efni, Y. 2021. The Influence Of Workload, Non-

Physical Work Environment, Compensation On Employee Turnover 

Mediated With Organizational Commitment. Jurnal Manajemen Dan Bisnis. 

10(2). 1-11. https://doi.org/10.34006/jmbi.v10i2.305. 

Sedarmayanti. 2017. Manajemen Sumber Daya Manusia. Bandung: PT. Refika 

Aditama. 

Simanungkalit, R.F. Pengaruh Perilaku Kerja Dan Lingkungan Kerja Terhadap 

Kepuasan Kerja Pegawai Kantor Camat Kecamatan Siantar Narumonda. 

Jurnal Manajemen.1-29. 

Sopiah. 2018. Perilaku Organisasi. Yogyakarta: CV. Andi Offset. 

Subagyo, S., Akbar, M., & Wibowo. 2019. The Effect Of Leadership, Adversity 

Quotient On Organizational Commitment Of PT. Jaya Konstruksi Manggala 

Pratama Tbk. IJEBD: International Journal Of Entrepreneurship And 

https://doi.org/10.34006/jmbi.v10i2.305


101 

 

 

 

Business Development. 2(2). 271-279. 

https://doi.org/10.29138/ijebd.v2i2.854. 

Supartha, W. G., & D. K. Sintaasih. 2017. Pengantar Perilaku Organisasi. 

Denpasar: CV. Setia Bakti. 

Suryo, A. P., Hermawan, & Ahmad, G. 2020. Pengaruh Konflik Peran, 

Ambiguitas Peran Dan Lingkungan Kerja Terhadap Komitmen Organisasi 

Melalui Setres Kerja Sebagai Variabel Intervening (Studi Kasus Pada PT. 

Astra Motor, Tbk Banjarnegara Cabang Yogyakarta). Journal of Economic, 

Business and Engineering (JEBE). 1(2). 343-351. 

Sutrisno, E. 2016. Manajemen Sumber Daya Manusia. Jakarta: Prenadamedia 

Group. 

Tsauri, S. 2013. MSDM (Manajemen Sumber Daya Manusia). Jember: STAIN 

Jember Press. 

Tumbelaka, S. S. X., Lembong, H. S., & Langie, J. 2019. The Effect Of 

Leadership And Organizational Culture On Organizational Commitment 

(Studied In PT. PLN Control And Power Plant Unit Minahasa). Journal Of 

International Conference Proceedings (JICP). 2(2). 176-187. 

Wibowo. 2016. Manajemen Kinerja. Jakarta: PT. Raja Grafindo Persada. 

Yusuf, R. M., & D. Syarif. 2018. Komitmen Organisasi: Definisi, Dipengaruhi 

Dan Mempengaruhi. Makassar: CV. Nas Media Pustaka. 

Pedoman Penyusunan Skripsi, Prodi Manajemen. Kudus: Universitas Muria 

Kudus. 2021. 

 

 

 

 

 

 

 

 

 

 

 

 

https://doi.org/10.29138/ijebd.v2i2.854

