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ABSTRAK 

 Tujuan penelitian ini adalah menganalisis pengaruh career development dan 

organizational commitment terhadap employee performance melalui work motivation 

sebagai variabel intervening. Pendekatan yang digunakan dalam penelitian ini adalah 

pendekatan kuantitatif. Sampel adalah 126 karyawan di CV. Mubarokfood Cipta 

Delicia dan pengambilan sampel menggunakan teknik purposive sampling. Teknnik 

pengumpulan data yang digunakan dalam penelitian ini adalah kuesioner. Teknik 

analisis data menggunakan SEM-AMOS. Hasil penelitian ini menunjukkan bahwa 

Career Development berpengaruh positif signifikan terhadap Work Motivation pada 

CV. Mubarokfood Cipta Delicia. Organizational Commitment tidak berpengaruh 

signifikan terhadap Work Motivation pada CV. Mubarokfood Cipta Delicia. Career 

Development tidak berpengaruh signifikan terhadap Employee Performance pada CV. 

Mubarokfood Cipta Delicia.Organizational Commitment berpengaruh positif 

signifikan terhadap Employee Performance pada CV. Mubarokfood Cipta Delicia. 

Work Motivation berpengaruh positif signifikan terhadap Employee Performance. 

Work Motivation tidak mampu memediasi antara hubunngan variabel Career 

Development terhadap Employee Performance. Work Motivation tidak mampu 

memediasi hubungan antara variabel Organizational Commitment terhadap 

Employee Performance. 
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  Motivation, dan Employee Performance 
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ABSTRACT 

 This research aims to analyze the influence of career development and 

organizational commitment on empployee performance with work motivation as 

intervening variable. The approach used in this research is quantitative. The sample 

was 126 employees at CV. Mubarokfood Cipta Delicia and sampling use purposive 

sampling technique. The data collection technique used in this research was a 

questionnaire. The data analysis technique uses SEM-AMOS. The results of this 

research show that Career Development has a significant positive effect on Work 

Motivation at CV. Mubarokfood Cipta Delicia. Organizational Commitment has  no  

effect on Work Motivation. Career Development has no effect on Employee 

Performance at CV. Mubarokfood Cipta Delicia. Organizational Commitment has a 

significant positive effect on Employee Performance at CV. Mubarokfood Cipta by 

Delicia. Work Motivation has a positive significant effect on Employee Performance. 

Work Motivation is unable to mediate the relationship between Career Development 

variables and Employee Performance. Work Motivation is unable to mediate the 

relationship between the Organizational Commitment variable and Employee 

Performance. 
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