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ABSTRAKSI 

Penelitian ini bertujuan untuk memperoleh gambaran pengaruh 

motivasi kompensasi dan disiplin kerja terhadap kinerja karyawan pada PT. 

Cemara Mas Cipta Rasa Kota Semarang. Sampel dalam penelitian ini 

sebanyak dan diambil sample seanyak 52 responden. Teknk analisis data 

yang di gunakan adalah regresi linier berganda. Berdasarkan hasil analisis 

data dengan menggunakan uji parsial (uji t) Variabel Motivasi menunjukkan 

t hitung 5,234> t tabel 1,677 dan taraf signifikan 0,000<0,005 artinya 

terdapat pengaruh positif dan signifikan motivasi terhadap kinerja 

karyawan. Selanjutnya uji parsial (uji t) Variabel kompensasi menunjukkan 

t hitung 3,028> t tabel 1,677 dan taraf signifikan 0,004<0,005 artinya 

tetdapat pengaruf positif dan signifikan kompensasi terhadap Kinerja 

karyawan. Selanjutnya uji parsial (uji t) Variabel disiplin kerja 

menunjukkan t hitung 3,342> t tabel 1,677 dan taraf signifikan 0,002<0,005 

artinya tetdapat pengaruf positif dan signifikan disiplin kerja terhadap 

Kinerja karyawan. Hasil penguji secara simultan (uji f) Variabel Motivasi, 

Kompensasi dan Disiplin kerja terhadap Kinerja Karyawan menunjukkan f 

hitung sebesar 9,850>2,798 dengan taraf signifikan 0,000<0,005 artinya 

secara simultan atau bersama sama Motivasi, Kompensasi dan Disiplin kerja 

berpengaruh dan signifikan terhadap  Kinerja Karyawan di PT Cemara Mas 

Cipta Rasa Kota Semarang. Hasil pengujian koefisien determinasi (R
2
) 

terhadap Motivasi, Kompensasi dan Disiplin kerja menunjukkan pengaruh 

terhadap Kinerja Karyawan di PT Cemara Mas Cipta Rasa  Kota Semarang. 

Diperoleh angka sebesar 34,2% atau 34,2 sedangkan sisanya 65,5% 

dipengaruhi oleh variabel lain yang tidak di teliti dalam penelitian ini. 

Kata Kunci:   Motivasi, Kompensasi, Disiplin Kerja, Kinerja Karyawan  
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ABSTRACT 

This research aims to obtain an overview of the influence of compensation 

motivation and work discipline on employee performance at PT. Cemara Mas 

Creates a Taste of Semarang City. The sample in this study was as large as 52 

respondents. The data analysis technique used is multiple linear regression. 

Based on the results of data analysis using a partial test (t test), the Motivation 

Variable shows tcount 5.234>t table 1.677 and a significance level of 

0.000<0.005, meaning that there is a positive and significant influence on 

employee work motivation. Furthermore, the partial test (t test) of the 

improvement variable shows t count 3.028> t table 1.677 and a significance level 

of 0.004 <0.005, meaning that there is a positive and significant influence on 

employee performance. Furthermore, the partial test (t test) of the work discipline 

variable shows tcount 3.342>t table 1.677 and a significance level of 

0.002<0.005, meaning that there is a positive and significant influence of 

discipline on employee work performance. The results of simultaneous testing (f 

test) of the variables Motivation, Compensation and Work Discipline on 

Employee Performance show a calculated f of 9.850>2.798 with a significance 

level of 0.000<0.005, meaning that simultaneously or together Motivation, 

Compensation and Work Discipline have a significant and influential effect on 

Employee Performance in PT Cemara Mas Cipta Rasa Semarang City. The 

results of testing the coefficient of determination (R2) on Motivation, 

Compensation and Work Discipline show that there is an influence on employee 

performance at PT Cemara Mas Cipta Rasa, Semarang City. The figure obtained 

was 34.2% or 34.2, while the remaining 65.5% was influenced by other variables 

that were not carefully studied in this study. 

Keywords: Motivation, Compensation, Work Discipline, Employee Performance 
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