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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis Pengaruh Pelatihan Sdm Dan
Budaya Organisasi Terhadap Kinerja Karyawan Melalui Disiplin Kerja Sebagai
Variabel Intervening Pada CV Bejo Selamet Kudus. Populasi pada penelitian ini
adalah Karyawan CV. Bejo Selamet Kudus sebanyak 105 karyawan. Teknik
pengambilan sampel menggunakan teknik purposive sampling. Jumlah sampel
yang digunakan sebanyak 83 responden. Analisis data menggunakan analisis SEM
SmartPLS. Berdasarkan hasil penelitian menunjukkan bahwa pelatihan SDM
berpengaruh positif dan signifikan terhadap kinerja karyawan, budaya organisasi
berpengaruh positif dan signifikan terhadap kinerja karyawan, pelatihan SDM
berpengaruh positif dan tidak signifikan terhadap disiplin kerja, budaya organisasi
berpengaruh positif dan signifikan terhadap disiplin kerja dan disiplin kerja
berpengaruh positif dan signifikan terhadap kinerja karyawan.

Kata kunci: pelatihan sdm, budaya organisasi, disiplin kerja, Kkinerja
karyawan.
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ABSTRACT

This research aims to analyze the influence of HR training and
organizational culture on employee performance through work discipline as an
intervening variable at CV Bejo Selamet Kudus. The population in this study were
CV employees. Bejo Selamatet Kudus has 105 employees. The sampling technique
uses purposive sampling technique. The number of samples used was 83
respondents. Data analysis uses SEM SmartPLS analysis. Based on the research
results, it shows that HR training has a positive and significant effect on employee
performance, organizational culture has a positive and significant effect on
employee performance, HR training has a positive and insignificant effect on
work discipline, organizational culture has a positive and significant effect on
work discipline and work discipline has a positive effect and significant to
employee performance.

Keywords: training, organizational culture, work discipline, employee
performance.
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