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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis pengaruh stres kerja dan
kepuasan kerja terhadap turnover intention melalui komitmen organisasi sebagai
variabel intervening pada PT. Dasaplast Nusantara. Sampel sebanyak 115
karyawan. Analisis data menggunakan analisis SEM AMOS Versi 24.
Berdasarkan hasil penelitian menunjukan bahwa Stres kerja berpengaruh negatif
tetapi tidak signifikan terhadap komitmen organisasi, kepuasan kerja berpengaruh
positif dan signifikan terhadap komitmen organisasi, stres kerja berpengaruh
positif dan signifikan terhadap turnover intention, kepuasan kerja berpengaruh
negatif tetapi tidak signifikan terhadap turnover intention, komitmen organisasi
berpengaruh positif tetapi tidak signifikan ternadap turnover intention.

Kata kunci : stres kerja, kepuasan Kkerja, turnover intention, komitmen
organisasi
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ABSTRACTION

This study aims to analyze the effect of work stress and job satisfaction on
turnover intention through organizational commitment as an intervening variable
in PT. Dasaplast Nusantara. The sample was 115 employees. Data analysis using
AMOS Version 24 SEM analysis. Based on the results of the study shows that
work stress has a negative but insignificant effect on organizational commitment,
job satisfaction has a positive and significant effect on organizational
commitment, work stress has a positive and significant effect on turnover
intention, Job satisfaction has a negative but insignificant effect on turnover
intention, organizational commitment has a positive but insignificant effect on
turnover intention.

Keywords: job stress, job satisfaction, turnover intention, organizational

commitment
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