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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis pengaruh gaya kepemimpinan dan
budaya organisasi terhadap organizational citizenship behavior (OCB) dengan
kepuasan kerja sebagai variabel intervening pada PR. Rajan Nabadi Kudus. Populasi
dalam penelitian ini adalah semua karyawan produksi PR. Rajan Nabadi Kudus.
Sampel dalam penelitian ini sebanyak 133 responden dengan menggunakan teknik
purposive sampling. Pengambilan data diperoleh melalui penyebaran kuesioner.
Teknik analisis data pada penelitian ini adalah menggunakan data SEM melalui
program AMOS. Hasil dari penelitian ini menunjukan gaya kepemimpinan
berpengaruh positif dan signifikan terhadap kepuasan kerja, budaya organisasi
berpengaruh positif dan signifikan terhadap kepuasan kerja, gaya kepemimpinan
berpengaruh positif dan signifikan terhadap organizational citizenship behavior,
budaya organisasi berpengaruh positif dan signifikan terhadap organizational
citizenship behavior, kepuasan kerja berpengaruh positif dan signifikan terhadap
organizational citizenship behavior. Kepuasan kerja tidak bisa memediasi antara gaya
kepemimpinan dan budaya organisasi terhadap organizational citizenship behavior

Kata Kunci: gaya kepemimpinan, budaya organisasi, organizational citizenship
behavior, kepuasan kerja
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ABSTRACT

This research aims to analyses influence leadership style and organizational
culture on organizational citizenship behavior (OCB) with job satisfaction as
intervening variable on PR. Rajan Nabadi Kudus. The population in this study were all
PR production employees. Rajan Nabadi Kudus. The sample in this study was 133
respondents using purposive sampling technique. Data collection was obtained
through distributing questionnaires. The data analysis technique in this research is
using SEM data through the AMOS program. The results of this research show that
leadership style has a positive and significant effect on job satisfaction, organizational
culture has a positive and significant effect on job satisfaction, leadership style has a
positive and significant effect on organizational citizenship behavior, organizational
culture has a positive and significant effect on organizational citizenship behavior, job
satisfaction has an effect positive and significant towards organizational citizenship
behavior. Job satisfaction cannot mediate between leadership style and organizational
culture on organizational citizenship behaviour

Keywords: leadership style, organizational culture, organizational citizenship
behavior, job satisfaction
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