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ABSTRAKSI 

 

Penelitian ini bertujuan untuk menganalisis pengaruh disiplin kerja, 

pengalaman kerja dan kompetensi terhadap pengembangan karir melalui prestasi 

kerja sebagai variabel intervening pada karyawan PT. Tosan Mash Kudus. 

Populasi yang digunakan dalam penelitian ini adalah seluruh karyawan PT. Tosan 

Mash Kudus sejumlah 120 karyawan. Metode pengumpulan data menggunakan 

kuesioner. Pengolahan data menggunakan metode Structural Equation Modelling 

(SEM) melalui program AMOS 24. Hasil penelitian menunjukkan bahwa (1) 

Disiplin kerja berpengaruh positif dan signifikan terhadap prestasi kerja PT. 

Tosan Mash Kudus, (2) Pengalaman kerja berpengaruh positif dan signifikan 

terhadap prestasi kerja PT. Tosan Mash Kudus, (3) Kompetensi berpengaruh 

positif dan signifikan terhadap prestasi kerja PT. Tosan Mash Kudus, (4) Disiplin 

kerja berpengaruh positif dan signifikan terhadap pengembangan karir PT. Tosan 

Mash Kudus, (5) Pengalaman kerja berpengaruh positif dan signifikan terhadap 

pengembangan karir PT. Tosan Mash Kudus, (6) Kompetensi berpengaruh positif 

dan signifikan terhadap pengembangan karir PT. Tosan Mash Kudus, (7) Prestasi 

kerja berpengaruh positif dan tidak signifikan terhadap pengembangan karir PT. 

Tosan Mash Kudus. 

 

Kata Kunci: Disiplin Kerja, Pengalaman Kerja Kompetensi, Pengembangan 

Karir, dan Prestasi Kerja. 



 

viii 

 

 THE INFLUENCE OF WORK DISCIPLINE, WORK EXPERIENCE AND 

COMPETENCY ON CAREER DEVELOPMENT THROUGH JOB 

ACHIEVEMENT AS AN INTERVENING VARIABLE IN PT. TOSAN MASH 

KUDUS EMPLOYEES. 

 

INTAN TIARA KASIH 

2019-11-448 

 

Advisor: 

(1) Dr. Dwi Soegiarto., S.E., M.M 

(2) Agung Subono, S.E,. M.Si 

 

MURIA KUDUS UNIVERSITY 

MANAGEMENT STUDY PROGRAM 

FACULTY OF ECONOMIKS AND BUSINESS 

 

ABSTRACTION 

 

This research aims to analyze the influence of work discipline, work 

experience and competence on career development through work performance as 

an intervening variable for PT employees. Tosan Mash Kudus. The population 

used in this research were all employees of PT. Tosan Mash Kudus has 120 

employees. The data collection method uses a questionnaire. Data processing 

uses the Structural Equation Modeling (SEM) method through the AMOS 24 

program. The research results show that (1) Work discipline has a positive and 

significant effect on work performance PT. Tosan Mash Kudus, (2) Work 

experience has a positive and significant effect on work performance PT. Tosan 

Mash Kudus, (3) Competence has a positive and significant effect on work 

performance PT. Tosan Mash Kudus, (4) Work discipline has a positive and 

significant effect on career development. PT. Tosan Mash Kudus, (5) Work 

experience has a positive and significant influence on career development PT. 

Tosan Mash Kudus, (6) Competency has a positive and significant effect on 

career development PT. Tosan Mash Kudus, (7) Work performance has a positive 

and insignificant effect on career development. PT. Tosan Mash Kudus. 

 

Keywords: Work Discipline, Competence Work Experience, Career 

Development, and Work Performance. 
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