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ABSTRACT

This study aims to analyze the effect of workload and work stress on
turnover intention with job satisfaction as an intervening variable at PT Dua Putra
Utama Makmur Tbk Pati. This research is quantitative research. The population was
150 wholesale employees of shrimp peeling section. The sampling technique used
purposive sampling method. The number of samples in the study were 108
respondents. Data processing using SEM (Structural Equation Modeling) analysis
technique using the AMOS 24 programme. Based on the results showed that:
workload has a negative and insignificant effect on job satisfaction. Work stress has
a negative and significant effect on job satisfaction. Workload has a positive and
significant effect on turnover intention. Work stress has a positive and significant
effect on turnover intention. And job satisfaction has a positive and insignificant
effect on turnover intention.
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