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Abstrak

Penelitian ini memiliki tujuan menganalisis pengaruh beban Kkerja,
fasilitas, dan profesionalisme terhadap Kkinerja pegawai (studi pada Dinas
Perhubungan Kabupaten Pati). Sampel penelitian sebanyak 97 pegawai.
Pengumpulan data menggunakan kuesioner. Analisis data menggunakan analisis
kuantitatif dengan menggunakan SPSS 26.0. Hasil penelitian meyimpulkan bahwa
secara parsial beban kerja tidak berpengaruh terhadap kinerja pegawai, secara
parsial fasilitas berpengaruh positif dan signifikan terhadap kinerja pegawai,
secara parsial profesionalisme berpengaruh positif dan signifikan terhadap kinerja
pegawai, dan secara simultan beban kerja, fasilitas, dan profesionalisme
berpengaruh positif dan signifikan terhadap kinerja pegawai Dinas Perhubungan
Kabupaten Pati.

Kata Kunci : Beban kerja, fasilitas, profesionalisme, dan kinerja pegawai.
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Abstract

This research aims to analyze the influence of workload, facilities and
professionalism on employee performance (study at the Pati Regency
Transportation Service). The research sample was 97 employees. Data collection
uses a questionnaire. Data analysis uses quantitative analysis using SPSS 26.0.
The research results concluded that partially workload had no effect on employee
performance, partially facilities had a positive and significant effect on employee
performance, partially professionalism had a positive and significant effect on
employee performance, and simultaneously workload, facilities and
professionalism had a positive and significant effect on the performance of Pati
Regency Transportation Service employees.

Keywords: Workload, facilities, professionalism and employee performance.
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