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ABSTRAKSI 

 

Penelitian ini bertujuan untuk menganalisis pengaruh motivasi, disiplin 

kerja dan  lingkungan kerja terhadap kinerja pegawai pada Dinas Perhubungan 

Kabupaten Kudus. Metode penelitian yang digunakan adalah metode penelitian 

deskriptif dan kuantitatif dengan jumlah sampel 76 responden. Data dikumpulkan 

dengan metode kuesioner dan analisis data yang digunakan adalah analisis regresi 

linier berganda. Hasil penelitian menunjukkan bahwa secara parsial motivasi  

berpengaruh positif dan signifikan terhadap kinerja, disiplin kerja berpengaruh 

positif dan signifikan terhadap kinerja, lingkungan kerja berpengaruh positif dan 

signifikan terhadap kinerja, sedangkan secara simultan motivasi, disiplin kerja dan 

lingkungan kerja secara bersama-sama berpengaruh positif dan signifikan terhadap 

kinerja pegawai pada Dinas Perhubungan Kabupaten Kudus. 

 

Kata Kunci : Motivasi, Disiplin Kerja, Lingkungan Kerja, Kinerja Pegawai 

 



 

 

 

 

THE INFLUENCE OF MOTIVATION, WORK DISCIPLINE AND WORK 

ENVIRONMENT ON EMPLOYEE PERFORMANCE AT THE HOUSE DISTRICT 

TRANSPORTATION SERVICE 

 

NAMA : Yulvia Rizkinanti Dwi Putri 

NIM : 201911519  

 

Pembimbing 1 : Noor Indah Rahmawati, S.E.,M.M. 

Pembimbing 2 : Rhealin Hening Karatri, S.E., M.M.  

 

MURIA KUDUS UNIVERSITY 

FACULTY OF ECONOMICS AND BUSINESS MANAGEMENT STUDY 

PROGRAM 

 

ABSTRACT 

 

This research aims to analyze the influence of motivation, work discipline 

and work environment on employee performance at the Kudus Regency 

Transportation Service. The research method used is descriptive and quantitative 

research methods with a sample size of 76 respondents. Data was collected using a 

questionnaire method and the data analysis used was multiple linear regression 

analysis. The research results show that partially motivation has a positive and 

significant effect on performance, work discipline has a positive and significant 

effect on performance, the work environment has a positive and significant effect on 

performance, while simultaneously motivation, work discipline and the work 

environment together have a positive and significant effect on employee 

performance at the Kudus Regency Transportation Service. 

 

Keywords: Motivation, Work Discipline, Work Environment, Employee 
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