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ABSTRAKSI

Koperasi harus mampu mengelola dan mengembangkan sumber daya
manuasia yang dimilikinya dengan sebaik mungkin, serta berusaha untuk
meningkatkan semangat kerja, agar memiliki karyawan dengan Kinerja yang
optimal. Penelitian ini bertujuan untuk mengetahui Pengaruh lingkungan Kerja,
stres kerja, motivasi, kompensasi dan beban kerja terhadap kinerja karyawan di
Koperasi Karyawan Pura Group Kudus. Jumlah sampel dalam penelitian ini
adalah seluruh dari populasi, yaitu seluruh karyawan di Koperasi Karyawan Pura
Group Kudus yang berjumlah 59 karyawan. Metode analisis data dilakukan
dengan uji regresi dan korelasi dengan menggunakan program SPSS versi 25.
Hasil penelitian ini menunjukkan bahwa lingkungan kerja, motivasi, dan
kompensasi berpengaruh positif dan signifikan terhadap kinerja karyawan di
Koperasi Karyawan Pura Group Kudus. Stres kerja dan beban kerja berpengaruh
negatif dan signifikan terhadap kinerja karyawan di Koperasi Karyawan Pura
Group Kudus.

Kata kunci: lingkungan kerja, stres kerja, motivasi, kompensasi, beban kerja,
kinerja kryawan
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THE INFLUENCE OF WORK ENVIRONMENT, JOB STRESS,
MOTIVATION, COMPENSATION AND WORKLOAD ON EMPLOYEE
PERFORMANCE IN THE PURA GROUP KUDUS EMPLOYEE
COOPERATIVE

By:
Gilang Nawab Maulana Igbal
NIM 201911515

UNIVERSITAS MURIA KUDUS
FACULTY OF ECONOMICS AND BUSINESS
MANAGEMENT STUDY PROGRAM

ABSTRACTION

Cooperatives must be able to manage and develop their human resources
as best as possible, and strive to increase work morale, so that they have
employees with optimal performance. This research aims to determine the
influence of the work environment, work stress, motivation, compensation and
workload on employee performance at the Pura Group Kudus Employee
Cooperative. The number of samples in this research is the entire population,
namely all employees at the Pura Group Kudus Employee Cooperative, totaling
59 employees. The data analysis method was carried out using regression and
correlation tests using the SPSS version 25 program. The results of this research
show that the work environment, motivation and compensation have a positive
and significant effect on employee performance at the Pura Group Kudus
Employee Cooperative. Work stress and workload have a negative and significant
effect on employee performance at the Pura Group Kudus Employee Cooperative.

Key words: work environment, work stress, motivation, compensation,
workload, employee performance
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