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ABSTRAK 

 Tujuan penelitian ini adalah menganalisis pengaruh work motivation 

terhadap work productivity karyawan PT. H-H Perdana Kudus, pengaruh work 

environment terhadap work productivity karyawan PT. H-H Perdana Kudus, 

pengaruh organizational culture terhadap work productivity karyawan PT. H-H 

Perdana Kudus.  pengaruh work motivation terhadap work discipline karyawan PT. 

H-H Perdana Kudus. pengaruh work environment terhadap work discipline 

karyawan PT. H-H Perdana Kudus. pengaruh organizational culture terhadap work 

discipline karyawan PT. H-H Perdana Kudus. Dan pengaruh work discipline 

terhadap work productivity karyawan PT. H-H Perdana Kudus. Pendekatan yang 

digunakan dalam penelitian ini adalah pendekatan kuantitatif . Sampel adalah 100 

karyawan PT. H-H Perdana Kudus dan pengambilam sampel menggunakan teknik 

purposif sampling. Teknik pengumpulan data yang digunakan dalam penelitian ini 

adalah kuesioner. Teknik analisis data menggunakan SEM-AMOS. Hasil penelitian 

ini menunjukkan bahwa work motivation berpengaruh positif namun tidak 

signifikan terhadap work productivity pada karyawan PT. H-H Perdana Kudus. 

Work environment tidak berpengaruh terhadap work productivity karyawan PT. H-

H Perdana Kudus. Organizational Culture berpengaruh positif namun tidak 

signifikan. Work motivation berpengaruh positif dan signifikan terhadap work 

discipline karyawan PT. H-H Perdana Kudus. Work environment berpengaruh 

positif dan signifikan terhadap work discipline karyawan PT. H-H Perdana Kudus. 

Organizational Culture berpengaruh positif dan signifikan terhadap work 

discipline karyawan PT. H-H Perdana Kudus. Work discipline berpengaruh positif 

dan signifikan terhadap work productivity karyawan PT. H-H Perdana Kudus. 

Work discipline tidak mampu memediasi hubungan anatara variabel work 

motivation terhadap work produvtivity. Work discipline tidak mampu memediasi 

hubungan anatara variabel work environment terhadap work produvtivity. Work 

discipline tidak mampu memediasi hubungan anatara variabel organizational 

culture. terhadap work produvtivity.  

Kata Kunci: work motivation, work environment, organizational culture,   

work discipline, work productivity 
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ABSTRACT 

The purpose of this study was to analyze the effect of work motivation on 

work productivity of PT H-H Perdana Kudus employees, the effect of work 

environment on work productivity of PT H-H Perdana Kudus employees, the effect 

of organizational culture on work productivity of PT H-H Perdana Kudus 

employees. the effect of work motivation on work discipline of PT H-H Perdana 

Kudus employees. the effect of work environment on work discipline of PT H-H 

Perdana Kudus employees. the effect of organizational culture on work discipline 

of PT H-H Perdana Kudus employees. And the influence of work discipline on the 

work productivity of employees of PT. H-H Perdana Kudus. The approach used in 

this research is a quantitative approach. The sample was 100 employees of PT H-H 

Perdana Kudus and the sample was taken using purposive sampling technique. The 

data collection technique used in this study was a questionnaire. Data analysis 

techniques using SEM-AMOS. The results of this study indicate that work 

motivation has a positive but insignificant effect on work productivity in employees 

of PT H-H Perdana Kudus. Work environment has no effect on the work 

productivity of employees of PT. H-H Perdana Kudus. Organizational Culture has 

a positive but insignificant effect. Work motivation has a positive and significant 

effect on work discipline of PT H-H Perdana Kudus employees. Work environment 

has a positive and significant effect on the work discipline of employees of PT H-

H Perdana Kudus. Organizational culture has a positive and significant effect on 

the work discipline of employees of PT. H-H Perdana Kudus. Work discipline has 

a positive and significant effect on the work productivity of employees of PT. H-H 

Perdana Kudus. Work discipline is not able to mediate the relationship between 

work motivation variables on work productivity. Work discipline is not able to 

mediate the relationship between work environment variables on work productivity. 

Work discipline is not able to mediate the relationship between organizational 

culture variables. to work productivity. 

Keywords : work motivation, work environment, organizational culture, work 

discipline, work productivity 
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