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ABSTRAK

Penelitian ini dilatarbelakangi oleh budaya organisasi, kepuasan kerja,
remunerasi, motivasi, untuk meningkatkan kinerja pegawai pada Kantor Urusan
Agama di Kabupaten Jepara. Jenis penelitian yang digunakan dalam penelitian ini
menggunakan penelitian explanatory research. Instrumen dalam penelitian ini
menggunakan kuesioner yang disebarkan kepada 50 orang responden pada Kantor
Urusan Agama di Kabupaten Jepara. Pengambilan sampel menggunakan
proporsional random sampling. Teknik analisis data menggunakan SEM
(Structural Equation Modelling) dengan menggunakan software SmartPLS
(Partial Least Square).

Hasil penelitian ini  menunjukkan bahwa remunerasi berpengaruh
signifikan terhadap motivasi, sedangkan budaya organisasi dan kepuasan kerja
tidak berpengaruh signifikan terhadap motivasi. Adapun budaya organisasi dan
remunerasi berpengaruh signifikan terhadap kinerja pegawai sedangkan budaya
organisasi tidak berpengaruh signifikan terhadap kinerja pegawai. Hasil akhirnya
motivasi berpengaruh signifikan terhadap kinerja pegawai.

Kata kunci : Budaya organisasi, kepuasan kerja, remunerasi, motivasi, dan
Kinerja pegawai.
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ABSTRACT

This research aims to analyze the influence of organizational culture, job
satisfaction and remuneration on employee performance with motivation as an
intervening variable at the Office of Religious Affairs in Jepara Regency. The type
of research is explanatory research using a quantitative approach. The instrument
in this research used a questionnaire distributed to 50 respondents at the
Religious Affairs Office in Jepara Regency. Sampling used proportional random
sampling. The data analysis technique uses SEM (Structural Equation Modeling)
using SmartPLS (Partial Least Square) software.

The results of this research show that remuneration has a significant effect
on motivation, while organizational culture and job satisfaction do not have a
significant effect on motivation. Meanwhile, organizational culture and
remuneration have a significant effect on employee performance, while
organizational culture does not have a significant effect on employee
performance. The end result is that motivation has a significant effect on
employee performance.

Keywords : Organizational culture, job satisfaction, remuneration, motivation
and employee performance.
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