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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh knowledge management 

dan individual inovation terhadap kinerja pegawai melalui knowledge sharing 

sebagai variabel intervening di lingkungan Kantor Kecamatan Kota Kudus. Jenis 

penelitian adalah kuantitatif dengan bentuk deskriptif survey. Desain penelitian 

dengan pola kausal. Populasi adalah pegawai di Kantor Kecamatan Kota Kudus 

dengan jumlah 194 orang dengan teknik sampling purposive sampling. Besar 

sampel sebanyak 156 responden. Metode pengumpulan data serta menggunakan 

kuesioner. Analisis data yang digunakan adalah analisis deskriptif dan analisis 

kuantitatif menggunakan Structural Equation Modeling (SEM). Hasil dan 

implikasi dari penelitian ini secara teoritis yaitu Knowledge management 

berpengaruh positif signifikan terhadap knowledge sharing. Individual inovation 

berpengaruh positif signifikan terhadap knowledge sharing. Knowledge 

management berpengaruh positif signifikan terhadap kinerja pegawai. Individual 

inovation berpengaruh positif signifikan terhadap kinerja Pegawai. Knowledge 

sharing berpengaruh positif signifikan terhadap kinerja pegawai. Knowledge 

Sharing secara signifikan belum mampu menjadi intervening Knowledge 

Management dalam meningkatkan kinerja pegawai. Knowledge Sharing secara 

signifikan belum mampu menjadi intervening Individual Inovation dalam 

meningkatkan kinerja pegawai. 

 

Kata Kunci : knowledge management, individual innovation, knowledge 

sharing, kinerja pegawai. 
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ABSTRACT 

 

This research aims to determine the influence of knowledge management 

and individual innovation on employee performance through knowledge sharing 

as an intervening variable in the Kudus City District Office environment. The type 

of research is quantitative with a descriptive survey form. Research design with a 

causal pattern. The population is employees at the Kudus City District Office with 

a total of 194 people using a purposive sampling technique. The sample size was 

156 respondents. Data collection methods and using questionnaires. The data 

analysis used is descriptive analysis and quantitative analysis using Structural 

Equation Modeling (SEM). The results and implications of this research 

theoretically are that knowledge management has a significant positive effect on 

knowledge sharing. Individual innovation has a significant positive effect on 

knowledge sharing. Knowledge management has a significant positive effect on 

employee performance. Individual innovation has a significant positive effect on 

employee performance. Knowledge sharing has a significant positive effect on 

employee performance. Knowledge Sharing has not been able to significantly 

intervene in Knowledge Management in improving employee performance. 

Knowledge Sharing has not been able to significantly intervene with Individual 

Innovation in improving employee performance. 

 

Keywords: knowledge management, individual innovation, knowledge sharing, 

employee performance. 
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