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ABSTRAK 

 
 

Tujuan penelitian ini adalah menganalisis pengaruh pelatihan terhadap 
motivasi, pengaruh motivasi terhadap kinerja, dan pengaruh usia sebagai variabel 
kontrol pada pengaruh motivasi terhadap kinerja pada kelompok kader di wilayah 
Puskesmas Pamotan Kabupaten Rembang. Metode pengambilan sampel secara 
purposive sampling dan besar sampel ditentukan menggunakan rumus Issac 
michael. Data dianalisis menggunakan PLS. Hasil penelitian menunjukkan bahwa 
pelatihan berpengaruh positif dan signifikan terhadap motivasi kader Posyandu. 
Pada variabel motivasi terhadap kinerja menunjukkan bahwa motivasi tidak 
berpengaruh terhadap kinerja kader Posyandu. Usia berpengaruh positif dan 
signifikan terhadap kinerja kader. Kesimpulan: usia mampu sebagai variabel 
kontrol pada pengaruh motivasi terhadap kinerja. Hal ini menunjukkan bahwa semakin 
matang usia seseorang maka kinerjanya semakin baik. 

 

Kata kunci: pelatihan, kinerja, motivasi, usia, kader posyandu 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

ix 
 

ABSTRACT 
 
 

The aim of this research is to analyze the effect of training on motivation, 
the effect of motivation on performance, and the effect of age as a control variable 
on the effect of motivation on performance in cadre groups in the Pamotan 
Community Health Center area, Rembang Regency. The sampling method was 
purposive sampling and the sample size was determined using the Issac Michael 
formula. Data were analyzed using PLS. The results of research showed that the 
training has a positive and significant effect on the motivation of Posyandu cadres. 
The motivation variable on performanced showed that motivation has no effect on 
the performance of Posyandu cadres. Age has a positive and significant effect on 
cadre performance. Conclusion: age is capable as a control variable on the 
influence of motivation on performance. This shows that the more mature a person 
is, the better their performance. 

 

Keywords: training, performance, motivation, age, posyandu cadres 
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