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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh Servant Leadership dan 

Person Organization Fit terhadap kinerja Perangkat Desa melalui Komitmen 

Organisasi sebagai variable intervening pada desa di Wilayah Kecamatan 

Tahunan. Analisis data yang digunakan untuk penelitian ini ini adalah analisis 

data yang bersifat kuantitatif mengenai pengaruh variabel independen secara 

langsung terhadap variabel dependen melalui variabel intervening (variabel 

antara). Data dikumpulkan dengan metode survey menggunakan kuesioner dengan 

skala likert 1-5. Untuk pengujian menggunakan software SEM Amos versi 24. 

Responden dalam penelitian adalah perangkat desa di Kecamatan Tahunan dengan 

sampel sebanyak 121 orang dari 177 populasi. Hasil dari penelitian tersebut 

menunjukkan beberapa temuan, pertama Servant Leadership berpengaruh positif 

dan signifikan terhadap Komitmen Organisasi. Kedua, Person Organization Fit 

berpengaruh positif dan signifikan terhadap Komitmen Organisasi. Ketiga, 

Servant Leadership berpengaruh positif dan signifikan terhadap Kinerja Perangkat 

Desa. Keempat, Person Organization Fit berpengaruh positif dan signifikan 

terhadap Kinerja Perangkat desa. Kelima, Komitmen Organisasi berpengaruh 

yang positif dan signifikan terhadap Kinerja. Dan selanjutnya, Komitmen 

Organisasi tidak mampu memediasi pengaruh Servant Leadership terhadap 

Kinerja serta Komitmen Organisasi tidak mampu memediasi pengaruh Person 

Organization Fit terhadap Kinerja. 

Kata kunci : Servant Leadership, Person Organization Fit, Kinerja Perangkat 

Desa, Komitmen Organisasi 
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ABSTRACT 

.  

This research aims to analyze the influence of Servant Leadership and Person 

Organization Fit on the performance of Village Officials through Organizational 

Commitment as an intervention variable in villages in the Tahunan District Area. 

The data analysis used for this research is quantitative data analysis regarding 

the influence of independent variables directly on the dependent variable through 

intervening variables (between variables). Data was collected using a survey 

method using a questionnaire with a Likert scale of 1-5. For testing, use SEM 

Amos version 24 software. Respondents in the research were village officials in 

Tahunan District with a sample of 121 people from a population of 177. The 

results of this research show several findings, first, Servant Leadership has a 

positive and significant effect on Organizational Commitment. Second, Person 

Organization Fit has a positive and significant effect on Organizational 

Commitment. Third, Servant Leadership has a positive and significant effect on 

the Performance of Village Officials. Fourth, Person Organization Fit has a 

positive and significant effect on the performance of village officials. Fifth, 

Organizational Commitment has a positive and significant effect on Performance. 

Furthermore, Organizational Commitment is not able to mediate the influence of 

Servant Leadership on Performance and Organizational Commitment is unable to 

mediate the influence of Person Organization Fit on Performance. 

 

Keywords: Servant Leadership, Person Organization Fit, Village Apparatus 

Performance, Organizational Commitment 
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