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Abstract 

Maulidin Nur Secha, 2023. "The Influence of the Mobilizing Teacher Program on 

the Competency and Performance of Mobilizing Teachers in Pati 

Regency". Basic Education Master's Study Program Thesis. Supervisor I 

Dr. Drs. Gunawan Setiadi, S.IP., M.Pd., Supervisor II Dr. Sri 

Utaminingsih, S.Pd., M.Pd. 

 

Keywords: Teacher Performance, Teacher Competency, Teacher Mobilization 

Program 

 

The aims of this research are (1) the influence of the driving teacher 

program on teacher competency, (2) the influence of the driving teacher on 

teacher performance, and (3) the influence of the driving teacher on teacher 

competency and teacher performance. The variables in this research are the 

driving teacher program, teacher competency and teacher performance. 

This research is research using a quantitative approach, based on the level 

of explanation, so this type of research is ex post facto research, namely research 

that aims to investigate events that have occurred and then trace them backwards 

to find out the factors that caused these events to occur. This research uses a 

correlational descriptive method. The sample in this study was 127 respondents 

and sampling used a purposive sampling technique, namely a technique for 

determining samples with certain considerations. Variable data collection 

techniques using questionnaire techniques. The data analysis technique used is 

SEM or Structural Equation Model which is operated through the AMOS 24 

program. 

The results of the research show (1) the output data of the 4 fit 

measurement model on the exogenous variable teacher program driving teacher 

program C.R value ≥ 1.967, namely 6.844 and probability value (P) ≤ 0.05, 

namely 0.00, so H0 is rejected (research hypothesis is accepted) . The exogenous 

variable of the driving teacher program has a direct effect on the endogenous 

variable, namely teacher competency, (2) the output of the 4 fit measurement 

model on the exogenous variable of the teacher program, the driving teacher 

program value is C.R ≤ 1.967, namely -0.242 and the probability value (P) ≥ 0.05, 
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namely is 0.808, then H0 is accepted (the research hypothesis is rejected). The 

exogenous variable of the driving teacher program has no direct effect on the 

endogenous variable, namely teacher performance, (3) based on the output 

significance of mediation (sobel test) two-tailed probability value ≤ 0.05, namely 

0.00000838, then H0 is rejected (research hypothesis is accepted). This shows that 

the teacher competency construct (mediator variable) is able to mediate the 

driving teacher program construct in influencing teacher performance. This 

assumption shows that the third hypothesis is accepted. 

From this research it is recommended that: 1) the principal provides full 

support to the driving teacher to improve teacher competence and teacher 

performance, 2) the driving teacher always improves teacher competence and 

teacher performance. Apart from that, it can also provide motivation to other 

teachers who have not yet participated in the driving teacher program, and 3) 

Students are expected to be able to increase their enthusiasm for learning and 

always follow technological developments so that their digital abilities increase. 
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ABSTRAK 

Maulidin Nur Secha, 2023. “Pengaruh Program Guru Penggerak terhadap 

Kompetensi dan Kinerja Guru Penggerak di Kabupaten Pati”. Tesis 

Program Studi Magister Pendidikan Dasar. Pembimbing I Dr. Drs. 

Gunawan Setiadi, S.IP., M.Pd., Pembimbing II Dr. Sri Utaminingsih, 

S.Pd., M.Pd. 

 

Kata Kunci: Kinerja Guru, Kompetensi Guru, Program Guru Penggerak  

 

Tujuan dari penelitian ini adalah (1) pengaruh program guru penggerak 

terhadap kompetensi guru, (2) pengaruh guru penggerak terhadap kinerja guru, 

dan (3) pengaruh guru penggerak terhadap kompetensi guru dan kinerja guru.. 

Variabel dalam penelitian ini adalah program guru penggerak, kompetensi guru 

dan kinerja guru. 

Penelitian ini merupakan penelitian dengan menggunakan pendekatan 

kuantitatif, berdasarkan tingkat penjelasan, maka jenis penelitian ini merupakan 

penelitian expost facto yaitu penelitian yang bertujuan untuk menyelidiki 

peristiwa yang telah terjadi dan kemudian merunut kebelakang untuk mengetahui 

faktor-faktor yang menyebabkan terjadinya peristiwa tersebut. Penelitian ini 

menggunakan metode deskriptif korelasional. Sampel pada penelitian ini 

sebanyak 127 responden dan pengambilan sampel menggunakan teknik purposive 

sampling yaitu teknik penentuan sampel dengan pertimbangan tertentu. Teknik 

pengumpulan data variabel dengan menggunakan teknik kuesioner. Teknik 

analisis data yang digunakan adalah SEM atau Structural Equation Model yang 

dioperasikan melalui program AMOS 24. 

Hasil penelitian menunjukkan (1) data output model pengukuran 4 fit pada 

variable eksogen program guru program guru penggerak nilai C.R ≥ 1,967 yaitu 

sebesar 6,844 dan nilai probabilitas (P) ≤ 0,05 yaitu sebesar 0,00 maka H0 ditolak 

(hipotesis penelitian diterima). Variabel eksogen program guru penggerak 

berpengaruh secara langsung pada variabel endogennya yaitu kompetensi guru, 

(2) output model pengukuran 4 fit pada variable eksogen program guru program 

guru penggerak nilai C.R ≤ 1,967 yaitu sebesar -0,242 dan nilai probabilitas (P) ≥ 

0,05 yaitu sebesar 0,808 maka H0 diterima (hipotesis penelitian ditolak). Variabel 

eksogen program guru penggerak tidak berpengaruh secara langsung pada 

variabel endogennya yaitu kinerja guru, (3) berdasarkan output significance of 

mediation (sobel test) nilai two-tailed probability ≤ 0,05 yaitu sebesar 0,00000838 

maka H0 ditolak (hipotesis penelitian diterima). Hal ini menunjukkan bahwa 

konstruk kompetensi guru (mediator variable) mampu memediasi konstruk 
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program guru penggerak dalam pengaruh terhadap kinerja guru. Asumsi ini 

menunjukkan bahwa hipotesis ketiga diterima. 

Dari penelitian ini disarankan bahwa: 1) kepala sekolah memberikan 

dukungan penuh pada guru penggerak untuk meningkatkan kompetensi guru dan 

kinerja guru, 2) guru penggerak untuk selalu meningkatkan kompetensi guru dan 

kinerja guru. Selain itu juga dapat memberikan motivasi kepada guru lain yang 

belum mengikuti program guru penggerak, dan 3) Murid diharapkan mampu 

meningkatkan semangat dalam belajar dan selalu mengikuti perkembangan 

teknologi sehingga kemampuan digitalnya meningkat. 
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