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ABSTRACT

Siti Hindun, 2023. “The Influence of Academic Supervision and the Work
Environment on the Performance of Public Elementary School Teacher in
Nalumsari Distric Jepara Regency. Thesis. Master of Basic Education
Study Program, Muria Kudus University. Advisor | Dr. Suad, M.Pd.,
Advisor Il Dr. Erik Aditia Ismaya, MA.

Keywords: Academic Supervision, Work Environment, Teacher Performance

The aim of this research is to analyze: 1) the influence of academic
supervision on the performance of elementary school teachers in Nalumsari
District, Jepara Regency. 2) the influence of the work environment on the
performance of elementary school teachers in Nalumsari District, Jepara Regency.
3) the influence of academic supervision and the work environment on the
performance of elementary school teachers in Nalumsari District, Jepara Regency.

This research is a type of quantitative research using a correlational
quantitative approach. The research method used in this research is the survey
method. This research was carried out in elementary schools in Nalumsari
District, Jepara Regency which has a population of 94 teachers with sampling
using the Slovin technique formula (n=77).

This research uses a data collection instrument in the form of a
questionnaire. Instrument development is carried out in several ways, namely;
compiling indicators for research variables, compiling instrument grids,
conducting instrument trials, testing the validity and reliability of instruments. The
data analysis technique used in this research is a regression analysis technique in
presenting data and drawing conclusions.The results of the research carried out by
researchers from partial regression tests via the t test, obtained the calculated t
value for the academic supervision variable = 98.768 > t table = 9.938. Likewise
the Sig value. 0.000 < Alpha 5% or 0.05 so that to test the hypothesis, accept H1
and reject Ho, test the calculated t value on the work environment level variable =
15.156 > t table = 3.893. Likewise the Sig value. 0.000 < Alpha 5% or 0.05 so that
to test the hypothesis, accept H2 and reject Ho. The results of the regression
analysis through the simultaneous F test, obtained F count = 49.615 > F table =
8.373 and the value of Sig. 0.000 < Alpha 5% or 0.05 so that to test the hypothesis
it is declared to accept H3 and reject Ho. Thus, it can be stated that academic
supervision and work environment variables have a significant influence on
teacher performance.

From the research, it is suggested that school principals should always try
to motivate teachers to continue to improve their competence as an effort to
improve the quality of learning, facilitate and find solutions to help teachers
overcome difficulties in preparing work programs through in-house training or
other workshop activities.



ABSTRAK

Siti Hindun. 2023. “Pengaruh Supervisi Akademik dan Lingkungan Kerja
Terhadap Kinerja Guru Sekolah Dasar di Kecamatan Nalumsari
Kabupaten Jepara”. Tesis. Program Studi Pendidikan Dasar Konsentrasi
Manajemen Pendidikan. Magister Pendidikan. Universitas Muria Kudus.
Pembimbing | Dr. Suad, M.Pd., Pembimbing Il Dr. Erik Aditia Ismaya,
MA.

Kata Kunci: Supervisi Akademik, Lingkungan Kerja, Kinerja Guru

Tujuan penelitian ini antara lain untuk menganalisis: 1) pengaruh supervisi
akademik terhadap kinerja guru sekolah dasar di Kecamatan Nalumsari
Kabupaten Jepara. 2) pengaruh lingkungan kerja terhadap kinerja guru sekolah
dasar di Kecamatan Nalumsari Kabupaten Jepara 3) pengaruh supervisi akademik
dan lingkungan kerja terhadap Kkinerja guru sekolah dasar di Kecamatan
Nalumsari Kabupaten Jepara.

Penelitian ini merupakan jenis penelitian kuantitatif dengan menggunakan
pendekatan kuantitatif korelasional. Dilaksanakan di sekolah dasar di Kecamatan
Nalumsari Kabupaten Jepara yang mempunyai populasi mencapai 94 guru dengan
penentuan sampling menggunakan rumus tehnik slovin (n=77).

Instrumen  pengumpulan data berupa kuesioner. Desain kuisioner
menggunakan skala likert untuk ketiga variabel yang ada serta didasarkan pada
pedoman instrumen yang dibuat.Teknik analisis data yang digunakan dalam
penelitian ini adalah teknik analisis regresi dalam menyajikan data dan menarik
kesimpulan.

Hasil penelitian yang dilaksanakan peneliti dari uji regresi secara parsial
melalui uji t, didapat nilai t hitung pada variabel supervisi akademik = 98,768 > t
tabel = 9,938. Begitupun nilai Sig. 0,000 < Alpha 5% atau 0,05 sehingga untuk uji
hipotesisnya menerima H1 dan menolak Ho, uji nilai t hitung pada variabel
tingkat lingkungan kerja = 15,156 > t tabel = 3,893. Begitupun nilai Sig. 0,000 <
Alpha 5% atau 0,05 sehingga untuk uji hipotesisnya menerima H2 dan menolak
Ho. Hasil analisis regresi melalui uji F secara simultan, didapat F hitung = 49,615
> F tabel = 8,373 dan nilai Sig. 0,000 < Alpha 5% atau 0,05 sehingga untuk uji
hipotesisnya dinyatakan menerima H3 dan menolak Ho. Dengan demikian dapat
dinyatakan bahwa variabel supervisi akademik dan lingkungan kerja miliki
pengaruh signifikan terhadap kinerja guru.

Dari penelitian disarankan, bahwa Kepala Sekolah hendaknya selalu
berusaha memotivasi guru untuk terus meningkatkan kompetensinya sebagai
upaya meningkatkan kualitas pembelajaran, memfasilitasi dan mencari solusi
untuk membantu guru mengatasi kesulitan dalam menyusun program Kkerja
melalui in-house training atau kegiatan workshop lainnya.
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