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ABSTRAKSI

PENGARUH EMPLOYEE ENGAGEMENT DAN INTEGRITAS
TERHADAP KINERJA KARYAWAN MELALUI LOYALITAS
KARYAWAN SEBAGAI VARIABEL MEDIASI
(STUDI PADA PR RAJAN NABADI KUDUS)

ALIFIATKAYUNITA
NIM 201911225

Dosen Pembimbing : 1. Dr. Kertati Sumekar, S.E.,M.M
2. Agung Subono, S.E,. M.Si

UNIVERSITAS MURIA KUDUS
FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN

Tujuan dari penelitian ini adalah menganalisis pengaruh employee
engagement dan integritas terhadap kinerja karyawan dengan loyalitas karyawan
sebagai variabel mediasi. Populasi dalam penelitian ini adalah seluruh karyawan
produksi PR Rajan Nabadi Kudus yang berjumlah 233. Penentuan jumlah sampel
menggunakan rumus slovin sehingga didapatkan jumlah sampel sebanyak 147
responden yang dibagi menggunakan proporsional random sampling.  Analiss
data yang digunakan menggunakan analisis Structural Equation Modeling (SEM)
dengan menggunakan program AMOS 26. Hasil penelitian menyatakan employee
engagement dan integritas berpengaruh positif dan signifikan terhadap loyalitas
karyawan. Employee engagement dan integritas berpengaruh positif dan signifikan
terhadap kinerja karyawan. Loyalitas karyawan tidak mampu menjadi variabel
mediasi antara employee engagement dan integritas terhadap kinerja karyawan.

Kata Kunci: employee engagement, integritas, loyalitas dan Kkinerja
karyawan.
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ABSTRACT

THE INFLUENCE OF EMPLOYEE ENGAGEMENT AND INTEGRITY ON
EMPLOYEE PERFORMANCE THROUGH EMPLOYEE LOYALTY AS A
MEDIATION VARIABLE
(STUDY ON PR RAJAN NABADI KUDUS)

ALIFIATKAYUNITA
NIM 201911225

Supervisor . 1. Dr. Kertati Sumekar, S.E.,M.M
2. Agung Subono, S.E,. M.Si

UNIVERSITAS MURIA KUDUS
FACULTY OF ECONOMICS AND BUSINESS STUDY PROGRAM OF
MANAGEMENT

The aim of this research is to analyze the influence of employee
engagement and integrity on employee performance with employee loyalty as an
mediation variable. The population in this study was all production employees of
PR Rajan Nabadi Kudus, totaling 233. The sample size was determined using the
Slovin formula to obtain a sample size of 147 respondents who were divided using
proportional random sampling. Data analysis used used Structural Equation
Modeling (SEM) analysis using the AMOS 26 program. The research results
stated that employee engagement and integrity had a positive and significant
effect on employee loyalty. Employee engagement and integrity have a positive
and significant effect on employee performance. Employee loyalty cannot be an
mediaton variable between employee engagement and integrity on employee
performance.

Keywords: employee engagement, integrity, loyalty and employee performance.
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