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ABSTRACT

This study aims to analyze the Effects of Organizational Culture and
Compensation on Organizational Commitment Through Job Satisfaction as an
Intervening Variable At PT Duwa Atmimuda Kudus. The population in this study
was all 304 employees in the production department of PT Duwa Atmimuda
Kudus. The sampling technique used purposive sampling with the slovin formula
resulting in a sample of 173 employees. Data analysis in this study used AMOS
V.24 SEM analysis. Based on the results of the study, it shows that organizational
culture has a positive and significant effect on job satisfaction, compensation has a
positive and significant effect on job satisfaction, organizational culture has a
positive and significant effect on organizational commitment, compensation has a
positive but insignificant effect on organizational commitment and job satisfaction
has a positive and significant effect towards organizational commitment.
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