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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis Pengaruh Kompensasi dan
Motivasi Kerja Terhadap Produktivitas Kerja Karyawan Dengan Kepuasan
Karyawan Sebagai Variabel Intervening Pada PT. Tarindo 3 Juwana Pati. Penelitian
ini merupakan penelitian kuantitatif. Populasi sebanyak 126 karyawan. Sampel
sebanyak 115 responden dengan teknik pengambilan sampel menggunakan
sampling jenuh. Pengolahan data menggunakan teknik analisis SEM (Structural
Equation Modelling) dengan menggunakan program AMOS 24. Berdasarkan hasil
penelitian dapat diambil kesimpulan bahwa (1) Kompensasi berpengaruh positif
dan signifikan terhadap kepuasan karyawan. (2) Motivasi kerja berpengaruh negatif
tetapi tidak signifikan terhadap kepuasan karyawan. (3) Kompensasi berpengaruh
positif dan signifikan terhadap produktivitas kerja karyawan. (4) Motivasi kerja
berpengaruh positif dan signifikan terhadap produktivitas kerja karyawan. (5)
Kepuasan karyawan berpengaruh positif dan signifikan terhadap produktivitas kerja
karyawan. (6) Kepuasan karyawan tidak dapat menjadi mediasi dari kompensasi
terhadap produktivitas kerja karyawan. (7) Kepuasan karyawan tidak dapat menjadi
mediasi dari motivasi kerja terhadap produktivitas kerja karyawan PT. Tarindo 3
Juwana Pati.

Kata Kunci: Kompensasi, Motivasi Kerja, Produktivitas Kerja Karyawan,
Kepuasan Karyawan



THE EFFECT OF COMPENSATION AND WORK MOTIVATION ON
EMPLOYEE PRODUCTIVITY THROUGH EMPLOYEE SATISFACTION AS
AN INTERVENING VARIABLE AT PT TARINDO 3 JUWANA PATI

NA'TMMIA NUR HIDAY AH
201911321

Advisor 1 : Noor Indah Rahmawati, S.E., M.M
2 : Dian Wismar'ein, S.E., M.M

UNIVERSITAS MURIA KUDUS
FACULTY OF ECONOMICS AND BUSINESS MANAGEMENT STUDY
PROGRAM OF MANAGEMENT

ABSTRACT

This study aims to analyze the effect of compensation and work motivation on
employee productivity with employee satisfaction as an intervening variable at PT.
Tarindo Juwana Pati. This research is a quantitative research. The population is
126 employees. A sample of 115 respondents with a sampling technique using
saturated sampling. Data processing uses SEM (Structural Equation Modeling)
analysis techniques using the AMOS 24 program. Based on the results of the study
it can be concluded that (1) Compensation has a positive and significant effect on
employee satisfaction. (2) Work motivation has a negative but not significant effect
on employee satisfaction. (3) Compensation has a positive and significant effect on
employee work productivity. (4) Work motivation has a positive and significant
effect on employee work productivity. (5) Employee satisfaction has a positive and
significant effect on employee work productivity. (6) Employee satisfaction cannot
be a mediation of compensation on employee work productivity. (7) Employee
satisfaction cannot be a mediation of work motivation on work productivity of
employees of PT. Tarindo 3 Juwana Pati.

Keywords: Compensation, Work Motivation, Employee Productivity, Employee
Satisfaction
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