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ABSTRAKSI

Penelitian ini bertujuan untuk mengetahui pengaruh gaya kepemimpinan
dan budaya organisasi terhadap kinerja pegawai melalui kepuasan kerja
sebagai variabel intervening pada PT Cahaya Makmur Kudus. Jenis
penelitian ini merupakan penelitian kuantitatif dan data yang digunakan
adalah data primer. Populasi dalam penelitian berjumlah 189. Pengambilan
sampel penelitian ini menggunakan Purposive sampling dengan jumlah
sample 127. Analisis data dalam penelitian ini menggunakan AMOS 24.0.
penelitian memiliki hasil (1) Gaya kepemimpinan tidak berpengaruh
terhadap kinerja pegawai. (2) Budaya organisasi berpengaruh positif dan
signifikan terhadap kinerja pegawai. (3) Gaya kepemimpinan berpengaruh
positif dan signifikan terhadap kepuasan kerja (4) Budaya organisasi
berpengaruh positif dan signifikan terhadap kepuasan kerja. (5) Kepuasan
kerja berpengaruh positif dan signifikan terhadap Kkinerja pegawai. (6)
Kepuasan kerja tidak mampu memediasi gaya kepemimpinan terhadap
kinerja pegawai. (7) Kepuasan kerja mampu memediasi budaya organisasi
terhadap kinerja pegawai.

Kata Kunci : Gaya kepemimpinan,budaya organisasi,kinerja
pegawai, kepuasan Kkerja.
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THE INFLUENCE OF LEADERSHIP STYLE AND ORGANIZATIONAL
CULTURE ON EMPLOYEE PERFORMANCE THROUGH JOB
SATISFACTION AS AN INTERVENING VARIABLE AT PT CAHAYA
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ABSTRACT
This research aims to determine the influence of leadership style and

organizational culture on employee performance through job satisfaction as an
intervening variable at PT Cahaya Makmur Kudus. This type of research is
quantitative research and the data used is primary data. The population in the
study was 189. The sample for this study used purposive sampling with a sample
size 127. Data analysis in this study used AMOS 24.0. The research has results (1)
Leadership style has no effect on employee performance. (2) Organizational
culture has a positive and significant effect on employee performance. (3)
Leadership style has a positive and significant effect on job satisfaction (4)
Organizational culture has a positive and significant effect on job satisfaction. (5)
Job satisfaction has a positive and significant effect on employee performance. (6)
Job satisfaction is unable to mediate leadership style on employee performance.
(7) Job satisfaction is able to mediate organizational culture on employee

performance.

Keywords : Leadership style, organizational culture, employee performance, job

satisfaction.
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