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ABSTRAK 

 

Penelitian ini bertujuan menganalisis Pengaruh OCB  dan Komitmen 

terhadap Kinerja Perangkat Desa dengan Kepuasan Kerja sebagai Variabel 

Intervening (Studi pada Perangkat Desa se-Kecamatan Jati Kabupaten  Kudus). 

Sampel penelitian sebanyak 105 responden. Jenis data yang digunakan data 

kuantitatif, sumber data berasal dari data primer berupa kuesioner. Analisis data 

meliputi uji validitas, EVE (Variance Extracted), Discrimiunant Validity, dan 

Construct Reliability.Analisis data yang digunakan dengan Structural Equation 

Modelling (SEM) yang dioperasikan melalui program AMOS. Kesimpulan 

penelitian ini meliputi  OCB berpengaruh positif dan signifikan terhadap Kepuasan 

Kerja, Komitmen berpengaruh positif dan signifikan terhadap Kepuasan Kerja, 

OCB berpengaruh positif dan signifikan terhadap Kinerja Perangkat, Komitmen 

berpengaruh positif dan signifikan terhadap Kinerja Perangkat, Kepuasan Kerja 

berpengaruh positif dan signifikan terhadap Kinerja Perangkat Desa se-Kecamatan 

Jati Kabupaten Kudus. 

 

Kata kunci : OCB, Komitmen, Kepuasan Kerja, Kinerja Perangkat. 
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ABSTRACT 

 

This research aims to analyze the influence of OCB and Commitment on the 

Performance of Village Officials with Job Satisfaction as an Intervening Variable 

(Study on Village Officials throughout Jati District, Kudus Regency). The research 

sample was 105 respondents. The type of data used is quantitative data, the data 

source comes from primary data in the form of a questionnaire. Data analysis 

includes validity tests, EVE (Variance Extracted), Dircrimiunant Validity, and 

Construct Reliability. Data analysis used is Structural Equation Modeling (SEM) 

which is operated through the AMOS program. The conclusions of this research 

include that OCB has a positive and significant effect on Job Satisfaction, 

Commitment has a positive and significant effect on Job Satisfaction, OCB has a 

positive and significant effect on Device Performance, Commitment has a positive 

and significant effect on Device Performance, Job Satisfaction has a positive and 

significant effect on Village Device Performance throughout Jati District, Kudus 

Regency. 

 

Keywords: OCB, Commitment, Job Satisfaction, Device Performance. 
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