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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh Employee Engagement dan 

Kompetensi terhadap Kinerja Pegawai dengan Good Governance sebagai variabel 

intervening pada Badan Pengelolaan Keuangan dan Aset Daerah Kabupaten Pati. 

Analisis data yang digunakan pada penelitian adalah analisis data kuantitatif 

mengenai pengaruh variabel eksogen (Employee Engagement dan Kompetensi) 

secara langsung terhadap variabel endogen (Kinerja Pegawai) melalui variabel 

intervening (Good Governance). Data dikumpulkan dengan metode survei 

menggunakan kuesioner dengan skala likert 1-5, dengan pengujian dan olah data 

menggunakan software SEM Amos versi 24. Responden dalam penelitian adalah 

seluruh pegawai Badan Pengelolaan Keuangan dan Aset Daerah Kabupaten Pati 

dengan sampel sebanyak 130 responden, metode pengambilan sampel 

menggunakan teknik proportional random sampling. Hasil penelitian menunjukkan 

(1) Employee Engagement berpengaruh positif dan tidak signifikan terhadap 

Kinerja Pegawai; (2) Kompetensi berpengaruh positif dan signifikan terhadap 

Kinerja Pegawai; (3) Employee Engagement berpengaruh negatif dan tidak 

signifikan terhadap Good Governance; (4) Kompetensi berpengaruh positif dan 

signifikan terhadap Good Governance; (5) Good Governance berpengaruh yang 

positif dan signifikan terhadap Kinerja Pegawai; (6) Good Governance tidak 

mampu memediasi pengaruh Employee Engagement terhadap Kinerja Pegawai; (7) 

Good Governance tidak mampu memediasi pengaruh Kompetensi terhadap Kinerja 

Pegawai. 

 

Kata kunci: Employee Engagement, Kompetensi, Good Governance, Kinerja 

Pegawai. 
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ABSTRACT 

.  

This study aims to examine the influence of Employee Engagement and Competence 

on Employee Performance with Good Governance as an intervening variable at the 

Regional Financial and Asset Management Agency of Pati Regency. The data 

analysis employed in this research is quantitative, focusing on the direct impact of 

exogenous variables (Employee Engagement and Competence) on the endogenous 

variable (Employee Performance) through the intervening variable (Good 

Governance). Data were collected through a survey method using a Likert scale of 

1-5, and the data was analyzed using SEM Amos software version 24. The 

respondents of the study were all employees of the Regional Financial and Asset 

Management Agency of Pati Regency, with a sample of 130 respondents selected 

using proportional random sampling techniques. The research findings indicate 

that: (1) Employee Engagement has a positive but insignificant effect on Employee 

Performance; (2) Competence has a positive and significant effect on Employee 

Performance; (3) Employee Engagement has a negative but insignificant effect on 

Good Governance; (4) Competence has a positive and significant effect on Good 

Governance; (5) Good Governance has a positive and significant effect on 

Employee Performance; (6) Good Governance is unable to mediate the effect of 

Employee Engagement on Employee Performance; (7) Good Governance is unable 

to mediate the effect of Competence on Employee Performance. 

 

Keywords: Employee Engagement, Competence, Good Governance, Employee 

Performance. 
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