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ABSTRAK 

Penelitian ini memiliki tujuan untuk menganalisis Pengaruh  Kompetensi,  Pelatihan  dan 
Fasilitas  Kerja terhadap Kinerja  Pegawai  dengan Komitmen Organisasional sebagai 
Variabel Intervening (Studi Pada Pejabat Penatausahaan Pengguna Barang, Pengurus 
Barang Pengguna Dan Pengurus Barang Pembantu Di Lingkungan Pemerintah Kabupaten 
Kudus). Populasi dalam penelitian ini sebanyak 155 orang, dan responden berjumlah 125 
orang. Uji instrumen ini dengan menggunakan uji validitas dan uji reliabilitas. Teknik 
analisis yang digunakan adalah SEM (Structural Equation Modeling) AMOS. Hasil 
penelitian ini menunjukkan, pertama kompetensi berpengaruh positif dan signifikan 
terhadap komitmen organisasi, kedua pelatihan berpengaruh positif dan signifikan terhadap 
komitmen organisasi, ketiga fasilitas kerja berpengaruh positif dan signifikan terhadap 
komitmen organisasi, keempat kompetensi berpengaruh positif dan signifikan terhadap 
kinerja pegawai, kelima pelatihan berpengaruh positif dan signifikan terhadap kinerja 
pegawai, fasilitas kerja berpengaruh positif dan signifikan terhadap kinerja pegawai 
ketujuh komitmen organisasi berpengaruh positif dan signifikan terhadap kinerja pegawai. 
Evaluasi secara berkala perlu dilakukan melalui monitoring dan evaluasi ke OPD sebagai 
tolok ukur hasil kinerja, sehingga mampu mewujudkan visi dan misi pengelolaan barang 
milik daerah. 
 
Kata Kunci :  kompetensi, pelatihan, fasilitas kerja, kinerja pegawai dan komitmen 

organisasional 
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ABSTRACT 

 
This research aims to analyze the influence competency, training dan work facilities 
onemployee performance with organizational commitment as an intervening variabel 
(Study of property user administration officials, user property administrators and auxiliary 
property administrators within the Kudus Regency Government). The population in this 
study was 155 people. Respondents totaled 125 people. Sampling Technique: In this 
research, quota sampling was used. This instrument was tested using validity and 
reliability  tests. The analysis technique used is SEM (Structural Equation Modeling) 
AMOS. The results of this research show, firstly, competency has a positive and significant 
effect on organizational commitment, secondly training has a positive and significant effect 
on organizational commitment, thirdly work facilities have a positive and significant effect 
on organizational commitment, fourth competency has a positive and significant effect on 
employee performance, fifthly training has a positive effect on organizational commitment. 
positive and significant on employee performance, the six work facilities have a positive 
and significant effect on employee performance, the seventh organizational commitment 
has a positive and significant effect on employee performance. Periodic evaluations need 
to be carried out through monitoring and evaluation of the OPD as a benchmark for 
employee performance results, so that they are able to realize the vision and mission of 
regional property management. 

 
 
Keywords : competency, training, work facilities, employee performance, organizational 

commitment. 
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