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ABSTRAK 

 

 

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi, kompensasi 

terhadap kinerja pegawai dengan kepuasan kerja sebagai variabel intervening 

(studi pada pendamping desa program p3md Kemendes RI di kabupaten pati. 

Penelitian ini menggunakan pendekatan kuantitatif. Besar sampel dihitung 

menggunakan rumus hair dan diperoleh sebanyak 40 responden. Pengumpulan 

data menggunakan kuesioner Uji Instrumen Penelittian menggunakan 

Convergence Validity, Average Variance Extracted (AVE), Discriminant Validity,  

Construct Reliability. Analisis data menggunakan Analisis SEM (Structural 

Equation Modelling). Hasil penelitian bahwa (1) motivasi kerja berpengaruh 

secara positif dan signifikan terhadap kepuasan kerja berdasarkan nilai C.R. 

sebesar 2,196 > 1,65 dan nilai probabilitas 0,028 < 0,05 (2) kompensasi 

berpengaruh secara positif dan signifikan terhadap kepuasan kerja berdasarkan 

nilai C.R. sebesar 2,510 > 1,65 dan nilai probabilitas 0,012 < 0,05. (3) Motivasi 

kerja berpengaruh secara positif dan signifikan terhadap kinerja pegawai 

berdasarkan nilai C.R. sebesar 1,859 > 1,65 dan nilai probabilitas 0,043 < 0,05 (4) 

Kompensasi berpengaruh secara positif dan signifikan terhadap kinerja pegawai 

berdasarkan nilai C.R. sebesar -0,089 < 1,65 dan nilai probabilitas 0,929 > 0,05 

(5) Kepuasan kerja berpengaruh secara positif dan signifikan terhadap kinerja 

pegawai berdasarkan nilai C.R. sebesar 3,360 > 1,65 dan nilai probabilitas 0,000 < 

0,05 (6) Motivasi berpengaruh positif dan signifikan terhadap kinerja karyawan 

melalui kepuasan kerja dengan melihat nilai antara direct effect < nilai indirect 

effect, pengujian hubungan kedua variabel tersebut mengindikasikan nilai 0,292 < 

0,343. (7) Kompensasi berpengaruh positif dan signifikan  terhadap kinerja 

karyawan melalui kepuasan kerja dengan melihat nilai antara direct effect < nilai 

indirect effect, pengujian hubungan kedua variabel tersebut mengindikasikan nilai 

-0,019 < 0,346.  

 

 

Kata Kunci : pengaru motivasi, kopensasi, kinerja pegawai , kepuasan kerja  
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ABSTRACT 
 

 

 

 

This research aims to determine the effect of motivation and compensation on 

employee performance with job satisfaction as an intervening variable (study of 

village assistants for the Indonesian Ministry of Village's P3MD program in Pati 

Regency. This research uses a quantitative approach. The sample size was 

calculated using the hair formula and obtained as many as 40 respondents. 

Collection data using a questionnaire. Research Instrument Test using 

Convergence Validity, Average Variance Extracted (AVE), Discriminant 

Validity, Construct Reliability. Data analysis using SEM (Structural Equation 

Modeling) Analysis. The results of the study that (1) work motivation has a 

positive and significant effect on job satisfaction based on the value of C.R. of 

2.196 > 1.65 and a probability value of 0.028<0.05 (2) compensation has a 

positive and significant effect on job satisfaction based on the C.R. of 2,510 > 

1.65 and a probability value of 0.012<0.05. (3) Work motivation has a positive 

and significant effect on employee performance based on the C.R. of 1.859 > 1.65 

and a probability value of 0.043<0.05 (4) Compensation has a positive and 

significant effect on employee performance based on the value of C.R. of -0.089 < 

1.65 and a probability value of 0.929>0.05 (5) Job satisfaction has a positive and 

significant effect on employee performance based on the C.R. of 3.360 > 1.65 and 

a probability value of 0.000<0.05 (6) Motivation has a positive and significant 

effect on employee performance through job satisfaction by looking at the value 

between direct effect<indirect effect value, testing the relationship between the 

two variables indicates a value of 0.292 < 0.343. (7) Compensation has a positive 

and significant effect on employee performance through job satisfaction by 

looking at the value between direct effect<indirect effect value, testing the 

relationship between the two variables indicates a value of -0.019 < 0.346. 

 

 

 

Keywords: influence of motivation, compensation, employee performance, job 
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