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RINGKASAN

PT. Kudus Karya Prima merupakan perusahaan yang bergerak di bidang mebel. Lokasi
perusahaannya ada di Desa Terban Kecamatan Jekulo Kabupaten Kudus Jawa Tengah
40115. PT Kudus Karya Prima adalah suatu unit usaha yang bergerak di bidang Industri
Mebel. PT. Kudus Karya Prima secara devisi atau bagian karyawan di bagi menjadi
beberapa seperti Assembling, Baby Chair, Belah, Bengkel, Bentuk, Finishing, Gudang,
Hamplas, Kontruksi, Konstruksi, Oven, Packing, Pembahanan, Pembelian, Produksi,
Prototipe, QC, R&D, Sablon, Umum, dan Workshop. Setiap tahun PT. Kudus Karya Prima
melakukan perekrutan karyawan untuk posisi yang dibutuhkan, dan karyawan yang lolos
digolongkan menjadi karyawan kontrak dan pada suatu waktu karyawan tersebut diangkat
menjadi karyawan tetap. Akar permasalahan di PT. Kudus Karya Prima adalah pada
penetapan karyawan kontrak yang masih menggunakan asas nepotisme dalam dunia kerja
seperti ada kerabat yang menjadi rekan kerja sehingga meminta untuk dijadikan karyawan
tetap, hal tersebut sering terjadi tanpa melihat kemampuan dan kinerja karyawan.
Berdasarkan informasi dan data yang telah didapatkan, penulis memberikan sebuah solusi
yaitu PT. Kudus Karya Prima membutuhkan sebuah sistem penunjang keputusan (SPK)
berbasis web dengan metode SAW dan bahasa pemrograman PHP, penggunaan API
Whatsapp, dan manajemen database menggunakan MySql.

Kata kunci: Sistem Penunjang Keputusan, SAW, PHP, MySqgl, Web, Notifikasi WhatsApp.



APPLICATION OF THE SIMPLE ADDITIVE WEIGHTING
(SAW) METHOD FOR DETERMINING CONTRACT
EMPLOYEE AND EMPLOYEE RECURTMENT DECISIONS
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ABSTRACT

PT. Kudus Karya Prima is a company operating in the furniture sector. The location of the
company is in Terban Village, Jekulo District, Kudus Regency, Central Java 40115. PT
Kudus Karya Prima is a business unit operating in the furniture industry. PT. Kudus Karya
Prima in terms of divisions or employee sections is divided into several such as
Assembling, Baby Chair, Splitting, Workshop, Forming, Finishing, Warehouse, Hamplas,
Construction, Construction, Oven, Packing, Fabrication, Purchasing, Production,
Prototype, QC, R&D, Screen Printing, General, and Workshop. Every year PT. Kudus
Karya Prima recruits employees for the positions needed, and employees who pass are
classified as contract employees and at some point these employees are appointed as
permanent employees. The root of the problem at PT. Kudus Karya Prima is the
determination of contract employees who still use the principle of nepotism in the world of
work, such as a relative who becomes a co-worker so they ask to be made a permanent
employee, this often happens without looking at the employee's abilities and performance.
Based on the information and data that has been obtained, the author provides a solution,
namely PT. Kudus Karya Prima requires a web-based decision support system (DSS) with
the SAW method and PHP programming language, use of the WhatsApp API, and database
management using MySql.

Keywords: Decision Support Systems, SAW, PHP, MySgl, Web, WhatsApp Notifications.
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