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ABSTRAK

Penelitian ini memiliki tujuan menganalisis pengaruh gaya kepemimpinan,
remunerasi dan budaya organisasi terhadap kinerja karyawan dengan motivasi kerja
sebagai variabel intervening (studi kasus pada Pegawai Dinas Perumahan, Kawasan
Pemukiman dan Lingkungan Hidup Kudus). Sampel penelitian sebanyak 140
responden. Pengumpulan data menggunakan angket dan dokumentasi. Analisis data
menggunakan uji validitas dan reliabilitas, uji model, Pengujian Hipotesis, uji efek
mediasi menggunakan metode analisis data SEM (Stuctural Equation Modeling).
Hasil analisis data menyimpulkan bahwa gaya kepemimpinan memiliki pengaruh
positif dan signifikan terhadap kinerja pegawai, remunerasi memiliki pengaruh
positif dan signifikan terhadap Kinerja pegawai, budaya organisasi memiliki
pengaruh positif dan signifikan terhadap kinerja pagawai, gaya kepemimpinan
memiliki pengaruh positif dan signifikan terhadap motivasi kerja, remunerasi
memiliki pengaruh positif dan signifikan terhadap motivasi kerja, budaya
organisasi memiliki pengaruh positif dan signifikan terhadap motivasi kerja,
motivasi memiliki pengaruh positif dan signifikan terhadap kinerja pegawai.
Motivasi tidak mampu menjadi variabel intervening gaya kepemimpinan terhadap
kinerja pegawai.Motvasi mampu menjadi variabel intervening remunerasi terhadap
kinerja pegawai. Motivasi mampu menjadi variabel intervening budaya organisasi
terhadap kinerja pegawai.

Kata kunci : Gaya kepemimpinan, remunerasi, budaya organisasi, motivasi kerja,
kinerja pegawai.



THE EFFECT OF LEADERSHIP STYLE, REMUNERATION AND
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ABSTRACT

This study aims to analyze the influence of leadership style, remuneration
and organizational culture on employee performance with work motivation as an
intervening variable (case study on Employees of the Kudus Housing, Residential
Areas and Environment Service). The research sample was 140 respondents. Data
collection using questionnaires and documentation. Data analysis using validity
and reliability tests, model tests, hypothesis tests, mediation effect tests using the
SEM (Structural Equation Modeling) data analysis method. The results of the data
analysis concluded that leadership style has a positive and significant effect on
employee performance, remuneration has a positive and significant effect on
employee performance, organizational culture has a positive and significant effect
on employee performance, leadership style has a positive and significant effect on
work motivation, remuneration has a positive and significant effect on work
motivation, organizational culture has a positive and significant effect on work
motivation, motivation has a positive and significant effect on employee
performance. Motivation is not able to be an intervening variable of leadership
style on employee performance. Motivation can be an intervening variable of
remuneration on employee performance. Motivation can be an intervening variable
of organizational culture on employee performance.

Keywords: Leadership style, remuneration, organizational culture, work
motivation, employee performance
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