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ABSTRAKSI 

 

Penelitian bertujuan untuk menganalisis pengaruh budaya organisasi dan 

disiplin kerja terhadap kinerja pegawai dengan kepuasan kerja sebagai variabel 

intervening studi  pada Kantor Satuan Polisi Pamong Praja Kabupaten Pati. 

Sampel penelitian sebanyak 120 responden.  Metode pengumpulan data 

menggunakan data kuesioner, uji hipotesis pengaruh langsung dan pengaruh tidak 

langsung menggunakan analisis jalur (SEM AMOS) serta koefisien determinasi 

(adjusted R Square). Analisis data terdiri dari teknik analisis SEM (Structural 

Equation Modelling). Hasil penelitian menyimpulkan bahwa budaya organisais 

berpengaruh positif dan signifikan terhadap kepuasan kerja, disiplin kerja 

berpengaruh positif dan signifikan terhadap kepuasan kerja, budaya organisasi 

berpengaruh positif dan signifikan terhadap kinerja pegawai, disiplin kerja 

berpengaruh positif dan signifikan terhadap kinerja pegawai, kepuasan kerja 

berpengaruh positif dan signifikan terhadap kinerja pegawai. 

 

Kata Kunci : Budaya organisasi, disiplin kerja, budaya organisasi, disiplin kerja, 

kepuasan kerja, kinerja pegawai, 
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ABSTRACT 

 

The study aims to analyze the influence of organizational culture and 

work discipline on employee performance with job satisfaction as an 

intervening variable in a case study at the Pamong Praja Police Unit Office of 

Pati Regency. The research sample was 120 respondents.  The data collection 

method used questionnaire data, direct influence hypothesis test and indirect 

influence using path analysis (SEM AMOS) and determination coefficient 

(adjusted R Square). Data analysis consists of SEM (Structural Equation 

Modelling) analysis techniques. The results of the study concluded that 

organizational culture has a positive and significant effect on job satisfaction, 

work discipline has a positive and significant effect on job satisfaction, 

organizational culture has a positive and significant effect on employee 

performance, work discipline has a positive and significant effect on employee 

performance, job satisfaction has a positive and significant effect on employee 

performance. 

 

Keywords: Organizational culture, work discipline, organizational culture, work 

discipline, job satisfaction, employeeperformance. 
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