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ABSTRAKSI

Penelitian ini bertujuan menganalisis pengaruh Competence, Compensation Dan
Work Environment terhadap Kinerja Karyawan Melalui Motivasi Sebagai Variabel
Intervening Pada PT. Anam Sinergi Indonesia. Populasi pada penelitian ini
sebanyak 220 karyawan dan jumlah sampel sebanyak 142 karyawan menggunakan
teknik purposive sampling ntuk mengolah data, digunakan perangkat komputer
dengan program SEM AMOS. Hasil analisis data dalam penelitian ini adalah (1)
Competence berpegaruh positif dan tidak signifikan terhadap Motivasi karyawan ;
(2) Compensation berpegaruh positif dan signifikan terhadap Motivasi ; (3) Work
Environment berpegaruh positif dan signifikan terhadap Motivasi karyawan ; (4)
Competence berpegaruh positif dan tidak signifikan terhadap Kinerja Karyawan ;
(5) Compensation berpegaruh positif dan signifikan terhadap Kinerja Karyawan ;
(6) Work Environment berpegaruh positif dan tidak signifikan terhadap Kinerja
Karyawan ; (7) Motivasi berpegaruh positif dan signifikan terhadap Kinerja
Karyawan ; (8) Motivasi tidak memediasi pengaruh Competence tehadap Kinerja
Karyawan ; (9) Motivasi tidak memediasi pengarun Compensation tehadap Kinerja
Karyawan ; (10) Motivasi tidak memediasi pengaruh Work Environment tehadap
Kinerja Karyawan Pada PT. Anam Sinergi Indonesia

Kata kunci : Competence, Compensation, Work Environment, Kinerja Karyawan,
Motivasi

viii



The Influence of Competence, Compensation, and Work Environment on
Employee Performance Through Motivation as an Intervening Variable

(Case Study at PT Anam Sinergi Indonesia)
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ABSTRACT

This research aims to analyze the influence of Competence, Compensation and
Work Environment on Employee Performance through Motivation as an
Intervening Variable at PT. Anam Sinergi Indonesia. The population in this study
was 220 employees and the sample size was 142 employees using purposive
sampling techniques to process data, using computer equipment with the SEM
AMOS program. The results of data analysis in this research are (1) Competence
has a positive and insignificant effect on employee motivation; (2) Compensation
has a positive and significant effect on motivation; (3) Work Environment has a
positive and significant influence on employee motivation; (4) Competence has a
positive and insignificant effect on employee performance; (5) Compensation has a
positive and significant effect on employee performance; (6) Work Environment has
a positive and insignificant effect on Employee Performance; (7) Motivation has a
positive and significant effect on employee performance; (8) Motivation does not
mediate the influence of Competence on Employee Performance; (9) Motivation
does not mediate the influence of Compensation on Employee Performance; (10)
Motivation does not mediate the influence of the Work Environment on Employee
Performance at PT. Anam Sinergi Indonesia

Keywords: Competence, Compensation, Work Environment, Employee
Performance, Motivation
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