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ABSTRAKSI 

 

Tujuan pelaksanaan penelitian ini untuk mengetahui pengaruh beban 

kerja, lingkungan kerja dan kompensasi terhadap prestasi kerja karyawan dengan 

kepuasan kerja sebagai variabel intervening PT. Jaleca. Sampel penelitian 

sejumlah 125 orang. Metode penelitian yang digunakan adalah penelitian 

korelasional. Teknik pengumpulan data yang digunakan dalam penelitian ini 

adalah metode kuesioner. Hasil penelitian diperoleh hasil: (1) Beban kerja 

berpengaruh tidak signifikan terhadap kepuasan kerja PT. Jaleca. (2) Lingkungan 

kerja berpengaruh positif dan signifikan terhadap kepuasan kerja PT. Jaleca. (3) 

Kompensasi berpengaruh positif dan signifikan terhadap kepuasan kerja PT. 

Jaleca. (4) Beban kerja berpengaruh positif dan signifikan terhadap prestasi kerja 

PT. Jaleca. (5) Lingkungan kerja berpengaruh positif dan signifikan terhadap 

prestasi kerja PT. Jaleca. (6) Kompensasi berpengaruh  positif dan signifikan 

terhadap prestasi kerja PT. Jaleca. (7) Kepuasan kerja berpengaruh positif dan 

signifikan terhadap prestasi kerja. 

 

 

Kata Kunci: Beban Kerja, Lingkungan Kerja, Kompensasi, Prestasi Kerja, 

Kepuasan Kerja. 
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ABSTRACTION 

 

The purpose of this study was to determine the effect of workload, work 

environment and compensation on employee performance with job satisfaction as 

an intervening variable at PT. Jaleca. The research sample was 125 people. The 

research method used was correlational research. The data collection technique 

used in this study was the questionnaire method. The results of the study obtained 

the following results: (1) Workload has no significant effect on job satisfaction at 

PT. Jaleca. (2) The work environment has a positive and significant effect on job 

satisfaction at PT. Jaleca. (3) Compensation has a positive and significant effect 

on job satisfaction at PT. Jaleca. (4) Workload has a positive and significant effect 

on job performance at PT. Jaleca. (5) The work environment has a positive and 

significant effect on job performance at PT. Jaleca. (6) Compensation has a 

positive and significant effect on job performance at PT. Jaleca. (7) Job 

satisfaction has a positive and significant effect on job performance. 

 

 

Keyword: Workload, Work Environment, Compensation, Job Performance, 

Job Satisfaction. 
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