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ABSTRAK

Tujuan penelitian ini adalah untuk menganalisis pengaruh kedisiplinan terhadap
motivasi pada dinas perhubungan kabupaten kudus. Menganalisis pengaruh
lingkungan kerja terhadap motivasi pada dinas perhubungan kabupaten kudus.
Menganalisis pengaruh kedisiplinan terhadap kinerja pegawai pada dinas perhubungan
kabupaten kudus. Menganalisis pengaruh lingkungan kerja terhadap kinerja pegawai
pada dinas perhubungan kabupaten kudus. Menganalisis pengaruh motivai terhadap
Kinerja pegawai pada dinas perhubungan kabupaten kudus. Metode yang digunakn
dalam penelitian ini yaitu deskriptif dan kuantitatif. Sampel adalah pegawai Dinas
Perhubungan Kabupaten Kudus sejumlah 120 responden. Pengambilan sampel ini
menggunakan metode purposive sampling. Tektik analisi data menggunakan
Structural Equation Modelling (SEM). Hasil penelitian menunjukkan bahwa
Kedisiplinan berpengaruh positif dan signifikan terhadap motivasi kerja pada Dinas
Perhubungan Kabupten Kudus. Lingkungan kerja berpengaruh positif dan signifikan
terhadap motivasi kerja pada Dinas Perhubungan Kabupten Kudus. Kedisiplinan
berpengaruh positif dan signifikan terhadap kinerja pegawai pada Dinas Perhubungan
Kabupten Kudus. Lingkungan kerja berpengaruh positif dan signifikan terhadap
kinerja pegawai pada Dinas Perhubungan Kabupten Kudus. Motivasi berpengaruh
positif dan signifikan terhadap kinerja pegawai pada Dinas Perhubungan Kabupten
Kudus.

Kata Kunci: kedisiplinan, lingkungan kerja, kinerja pegawai, motivasi.
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ABSTRACT

The purpose of this study was to viiinalyse the influence of discipline on
motivation in the Kudus Regency transportation service. Analyzing the influence of the
work environment on motivation at the Kudus Regency Transportation Service.
Analyzing the influence of discipline on employee performance at the Kudus Regency
Transportation Service. Analyzing the influence of the work environment on employee
performance at the Kudus Regency Transportation Service. Analyzing the influence of
motivation on employee performance at the Kudus Regency Transportation Service.
The method used in this research is descriptive and quantitative. The sample is the
employees of the Kudus Regency Transportation Office, with a total of 120
respondents. This sample was taken using a purposive sampling method. Data analysis
techniques used Structural Equation Modeling (SEM). The results showed that
Discipline had a positive and significant effect on work motivation at the Kudus
Regency Transportation Service. The work environment has a positive and significant
effect on work motivation at the Kudus Regency Transportation Service. Discipline
has a positive and significant effect on employee performance at the Kudus Regency
Transportation Service. The work environment has a positive and significant effect on
employee performance at the Kudus Regency Transportation Service. Motivation has
a positive and significant effect on employee performance at the Kudus Regency
Transportation Service.

Keyword: dicipline, work environment, employee performance, motivation.
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