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terhadap Kinerja Karyawandengan Kepuasan Kerja sebagai Variabel
Intervening pada PT. Tarindo Juwana Pati Jawa Tengah

Nur Pristiani Rahmawati
NIM 201711446

Pembimbing : 1. Sutono, S.E., M.M.,Ph.D
2. Noor Indah Rahmawati, S.E., M.M

UNIVERSITAS MURIA KUDUS
FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN

ABSTRAK

Penelitian ini  bertujuan untuk menganalisis pengaruh komitmen
organisasi, keadilan prosedural dan kompensasi terhadap kinerja karyawan
dengan kepuasan kerja sebagai variabel intervening pada PT. Tarindo Juwana Pati
Jawa Tengah. Penelitian ini menggunakan pendekatan kuantitatif. Sampel dalam
penelitian ini adalah karyawan PT. Tarindo Juwana Pati Jawa Tengah yang
berjumlah 140 responden dan pengambilan sampel menggunakan teknik
purposive sampling. Teknik pengumpulan data yang digunakan dalam penelitian
ini adalah kuesioner. Teknik analisis data menggunakan Structural Equation
Modeling. Hasil penelitian menunjukkan bahwakomitmen organisasi berpengaruh
positif dan signifikan terhadap kepuasan kerja karyawan PT. Tarindo
Juwana.Keadilan prosedural berpengaruh positif dan signifikanterhadap kepuasan
kerja karyawan PT. Tarindo Juwana.Kompensasi tidak berpengaruh terhadap
kepuasan kerja karyawan PT. Tarindo Juwana.Komitmen organisasi berpengaruh
positif dan signifikanterhadap kinerja karyawan PT. Tarindo Juwana.Keadilan
prosedural berpengaruhpositif dan signifikan terhadap kinerja karyawan PT.
Tarindo Juwana.Kompensasi tidak berpengaruh terhadap kinerja karyawan PT.
Tarindo Juwana.Kepuasan kerja berpengaruh positif dan signifikanterhadap
kinerja karyawan PT. Tarindo Juwana.Komitmen organisasi tidak berpengaruh
terhadap kinerja karyawan melalui kepuasan kerja PT. Tarindo Juwana.Keadilan
prosedural tidak berpengaruh terhadap kinerja karyawan melalui kepuasan kerja
PT. Tarindo Juwana.Kompensasi tidak berpengaruh terhadap kinerja karyawan
melalui kepuasan kerja PT. Tarindo Juwana.

Kata Kunci: Komitmen Organisasi, Keadilan Prosedural, Kompensasi,
Kepuasan Kerja, Kinerja Karyawan.
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The Effect of Organizational Commitment, Procedural Justice and
Compensation on Employee Performance with Job Satisfaction as an
Intervening Variable at PT. Tarindo Juwana Pati, Central Java
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ABSTRACT

The aim of this research is to analyze the influence of organizational
commitment, procedural justice and compensation on employee performance with
job satisfaction as an intervening variable at PT. Tarindo Juwana Pati, Central
Java. The approach used in this research is a quantitative approach. The sample
is employees of PT. Tarindo Juwana Pati, Central Java, totaling 140 respondents
and sampling using purposive sampling technique. The data collection technique
used in this research is a questionnaire. The data analysis technique uses
Structural Equation Modeling. The research results show that organizational
commitment has a positive and significant effect on employee job satisfaction at
PT. Tarindo Juwana. Procedural justice has a positive and significant effect on
PT employee job satisfaction. Tarindo Juwana. Compensation has no effect on job
satisfaction employees of PT. Tarindo Juwana. Organizational commitment has a
positive and significant effect on the performance employees of PT. Tarindo
Juwana. Procedural justice has a positive and significant effect on the
performance employees of PT. Tarindo Juwana. Compensation has no effect on
the performance employees of PT. Tarindo Juwana. Job satisfaction has a
positive and significant effect on the performance employees of PT. Tarindo
Juwana. Organizational commitment has no effect on employee performance
through job satisfaction PT. Tarindo Juwana. Procedural justice has no effect on
employee performance through job satisfaction PT. Tarindo Juwana.
Compensation has no effect on employee performance through job satisfaction of
PT . Tarindo Juwana.

Keywords: Organizational Commitment, Procedural Justice, Compensation,
Job Satisfaction, Employee Performance.
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